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Operating and Financial Review

NATURE, OBJECTIVES AND STRATEGIES:

The members present their report and the audited financial statements for the year ended 31 July 2015.

Legal status

Salford City College was formed on 2 January 2009 from the three existing colleges in Salford. On 1 January
2009 Pendleton College acquired the assets and liabilities of Eccles College and Salford College. This was
achieved by the dissolution of the corporations of Eccles College and Saiford College and a transfer of their
employees, assets and liabilities into Pendieton College under section 27 of the Further and Higher Education
Act 1992,

The Corporation was established under the Further and Higher Education Act 1992 for the purpose of
conducting Pendleton College but it changed its name to Salford City College on 2 January 2009. The College is
an exempt charity for the purposes of the Charities Act 2011.

Mission
Following the creation of Salford City College, the governors reviewed the College’s mission and in January
2009 adopted a revised mission statement as follows:

“Solford City College will inspire and empower pecple to create and take opportunities to enrich lives through
fearning. '

We will do this by harnessing community pride, citizenship, loyalty and enterprise to embrace learning as the
key to opportunity and social and economic wellbeing.

Underpinning this vision will be a strong sense of team spirit at afl levels — staff, students, parents, employers
and politicians will exploit opportunities to work together to achieve their personal goals and enrich the overall
quality of life in the City.

Values
The College will be characterised by:
»  Afocus on learners o inclusivity
s Transparency s Unconditional pursuit of excellence
e [ntegrity o leading by example
s  Respect e Partnership and collaboration
s Innovation e (Celebrating diversity

«  Social responsibility

Specifically, the College will: _ .
1. Proactively promote learning opportunities available at both the college and in the wider community.
2. Strive to respond to the demands of individual learners, employees, employers and national priarities
by developing a wide range of flexible delivery options.
3. Constantly seek to improve and provide learning experiences of outstanding quality.”

Public Benefit

Salford City College is an exempt charity under the Part 3 of the Charities Act 2011 and from 1st September
2013, is regulated by the Secretary of State for Business, Innovation and Skills as Principal Regulator for all FE
Corparations in England. The members of the Governing Body, who are trustees of the charity, are disclosed
on page 11.
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In setting and reviewing the College’s strategic objectives, the Governing Body has had due regard for the
Charity Commission’s guidance on public benefit and particularly upon its supplementary guidance on the
advancement of education. The guidance sets out the requirement that all organisations wishing to be
recognised as charities must demonstrate, explicitly, that their aims are for the pubtic benefit.

In defivering its mission, the College provides the following identifiable public benefits through the
advancement of education:

High-quality teaching

Widening participation and tackling social exclusion
Excellent employment record for students

Strong student support systems

Links with employers, Industry and commaerce.

Strategic plan
In July 2015 the College adopted a strategic plan for the period 1 August 2015 to 31 July 2020. The six key
strategic priorities of the strategic plan of the College were:

s Improve the quality of all areas of the College’s delivery to an outstanding standard.

¢ Develop an estate which meets the needs of the local and regional economy and which provides
outstanding accommodation for our learners.

¢ Develop elLearning as a key element within a blended learning approach to all study programmes and
adult programmes where appropriate.

s Return the college to ‘Outstanding’ financial health.

s Increase the awareness and standing of the College within the community.

s  Grow the College's activity in key areas.

The College is on target to achieve these objectives.

Financial objectives
The key ongoing financial objectives are:
*  Generation of an operating surplus position (2014/15 £516k surplus excluding effects of FRS 17).
& Achievement of a "good” financial health rating from Skills Funding Agency (2014/15: “good”).
e Achievement of a current ratio of 1.0 (2014/15: 1.47).
» Maintenance of cash days of 30 (2014/15: 68).

Performance indicators
FE Choices {formerly the “Framework for Excellence”) has four key performance indicators:
s Success rates
s Learner destinations
e Satisfaction survey {formerly “learner views")
¢ Satisfaction survey {formerly “employer views”)

The financial indicators (Financial Health and Financial Management and Control} will continue to be graded
and will be reported to providers directly by the relevant funding body. As this direct reporting occurs earlier
than Framework for Excellence reporting, these Performance Indicators will no longer be included in the
Framewark for Excellence Application.

The Coltege is committed to observing the importance of sector measures and indicators and use the FE
Choices website which looks at measures such as success rates. The College is required to complete the annual
Finance Record for the Skills Funding Agency. The Finance Record produces a financial health grading. The
current rating of “good” is considered an acceptable outcome,
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FINANCIAL POSITION

Financial results

The College generated an operating surplus in the year of £283k after FRS 17 pension adjustments (2013/14:
deficit of £1,691k). This equates to an operating surplus of £516k before FRS 17 pensicns adjustments
(2013/14: £1,255k deficit). The Financlal health assessments are based on operating resuits excluding FRS 17
adjustrments.

During the year, the College incurred significant restructuring costs. The College generated a surplus of £1,258k
before exceptional restructuring and FRS17 costs (2013/14: £217k surplus).

The College has accumulated reserves (excluding pension reserve) of £21,785k and cash balances of £7,368k.
The College wishes to continue to accumulate reserves and cash balances to create a contingency fund and
fund the development of the College estate.

2014/15 2013/14 2012/13 2011/12 2010/11

Current ratio 1.47 1.42 1.77 2.49 2.05
Cash days in hand 68 47 51 92 65
Operating surplus {deficit) / 0.7% (4.0)% 2.7% 5.2% 6.7%
income

Net assets / income 47% 52% 56% 49% 45%
Pay costs / income 63.5% 71.3% 63.4% 61.3% 64.0%
Pay costs (excluding 61.6% 67.8% 63.1% 61.6% 62.6%
restructuring)/ income

Tangible Fixed Asset additions during the year amounted to £3,121k. This was split between property
improvements of £2,662k and fixtures, fittings and equipment purchases of £459k.

The College continues to rely significantly on the education sector funding bodies as its principal funding
source, largely from recurrent grants. In 2014/15 the education sector funding bodies provided 89% of the
College’s total income (2013/14: 90%). :

The College has one subsidiary company, E4lobs Ltd. The principal activity of E4lobs Utd is the training of
employees on behalf of employers as well as training for NEETS. Any surplus generated by the subsidiary Is
transferred to the College under deed of covenant. In the current year, E4Jobs Ltd generated a surplus of
£18,185.

Treasury policies and objectives

Treasury management is the management of the College’s cash flows, its banking, money market and capital
market transactions; the effective control of the risks associated with those activities; and the pursuit of
optimum performance consistent with those risks.

The College has a separate treasury management policy in place.

Short term borrowing for temporary revenue purposes is authorised by the College’s Accounting Officer. Such
arrangements are restricted by limits in the College’s Financial Memorandum agreed with the Skills Funding
Agency. All other borrowing requires the authorisation of the Corporation and complies with the requirements
of the Financial Memorandum.

Cash Flows

The College’s operating cash inflow was £3,964k (2013/14: £128k}). The College achieved an overall net cash
inflow of £2,000k after expending £3,055k on the purchase of tangible fixed assets and inflow of £1,566k which
comprises of a new loan of £1.5 million and capital grants received from the Skills Funding Agency of £66k.
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Liquidity

The size of the College’s total borrowing and Its approach to interest rates has been calculated to ensure a
reasonable cushion between the total cost of servicing debt and operating cashflow. During the year this
margin was easily exceeded and the loan covenants were complied with.

CURRENT AND FUTURE DEVELOPMENT AND PERFORMANCE

Student numbers
In 2014/15 the College delivered activity against its main funding body allocations as follows:

+ 16— 18 Funding Allocation £24,805k excluding transitional protection with 5,489 learners (compared
to £24,138k with 5,334 learners in 2013/14).

*  Adult Skills Budget initial allocation of £7,404k which was increased in year to £7,796k (compared to
£9,237k in 2013/14).

s 16— 18 Apprentices initial allocation of £923k compared to £874k in 2013/14,

¢  Community Learning allocation of £967k compared to £967k in 2013/14.

Student achievements
Success rates at the College are excellent and continue to rise,

The overzll 16-18 success rate is 86.8% and the 19+ success rate is 90.1%. The overall Apprenticeship success
rate is 81.8%.

Level 3 success rates were above the national average at 89.2% for 16-18 students (2013/14: 89%) and 89.7%
for 19+ students (2013/14: 85%).

At A2 Level, students also surpassed the national average pass rate by achieving an overall pass rate of 99%
{2013/14: 99%).

Value Added

Value added measures overall student performance, taking into account the number of subjects and the
quality of teaching and learning. The T score takes into account difficulty of subject, other factors as well as
the quality of teaching and learning. Scores are measured on a scale of 1 —~ 9 where 1 is “best possible”, 2 is
“outstanding”, 3 is “excellent” and 4 is “very good”.

At A level, the College achieved a value added score of 3 {2013/14: 3).
For BTEC the college achieved a value added score of 5 (2013/14: 4).

FutureSkills

As part of the accommodation strategy, the College is continually working to improve the facilities for the
learners and align learning opportunities to employer needs. As part of the planned enhancements to the
facilities, FutureSkills @ MediaCityUK opened in April 2013. The centre offers a range of cutting edge courses
for those already working in their chosen industry or wanting to get into their chosen industry by having
specific skills. The courses will be available for school leavers and adult learners.

During the year, the College completed the development of an adjacent property to FutureSkills to further
expand the FutureSkills campus. This expands on the cutting edge courses already in the original building and
provides additional Media studio space along with a TV studio to industry standard specification with radio
edit facilities.

Salford Academy Trust

Salford City College is the academy sponsor for Salford Acadermy Trust along with its education partners,
University of Salford and the local authority. Salford Academy Trust was incorporated on 21 June 2012 as a
company limited by guarantee. The Trust has overseen the conversion to Academy status of three schools on
the 1 September 2012 ~ The Albion Academy, Marlborough Road Academy and Dukesgate Academy. The
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Salford Academy Trust is a related party of Salford City College and transactions with the Trust are included in
note 30.

Quality of Provision

The College was subjected to an Ofsted Short Inspection Visit Tn November 2015, the outcome was that the
College continues to be good (Grade 2).

The Inspectors made a judgement on a four-point scale:

Outstanding (Grade 1).

Good (Grade 2).

Requires Improvement {Grade 3).
Inadequate (Grade 4).

el S s

The Corporation are pleased with the outcome of the Inspection Visit and the College continues to monitor
progress against any recommendations made and ensure that high standards are maintained.

Staff and student involvement

The College bhelieves good communication with its staff and students to be very important. There is an
effective communication strategy, which includes staff meetings, a regular staff newsletter and weekly team
briefings. Formal representation of staff is through the recognised trade unions. In addition, staff are able to
elect a staff Governor. There is also a regular student newsletter and a student representative on the
Governing Body. Each year students are invited to give feedback to the College through enrolment, induction
and learner satisfaction surveys.

Future developments

The College is currently reviewing its estates strategy to ensure that the College has the appropriate assets in
the future. The College aims to increase contribution by reviewing efficiency across the College sites which will
include the movement of curriculum between centres and the creation of Centres of Excellence. The College
seeks to continue to expand the number of students on Higher Education courses over the next 2 years which
would allow the College to reduce dependency on Funding Body grants.

RESOURCES

Salford City College has various resources that it can deploy In pursuit of its strategic priorities.

Tangible resources include the main college sites at Dronfield Road, Lissadel Street and Merchant’s Quay in
Salford, FutureSkills at MediaCity, Chatsworth Road in Eccles and Walkden Road in Worsley. In addition to
these main sites, the needs of learners are met in a number of community based venues around the Salford
area.

Financial
The College has £32.2 million of net assets {(excluding pension liabilities) and total long term debt of £7.8 million
which includes £0.2 million due within one year.

People
The College employed an average of 675 people (expressed as full time equivalents), of whom 347 were
teaching staff.
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Reputation

The College has an outstanding reputation locally and nationally. Maintaining brands is essential for the
College’s success at attracting students and external relationships. Salford City College continues to market its
sixth form provision under the banners of the former colleges: Eccles College and Pendleton College.

Curriculum Developments
The creation of Salford City College created significant curriculum synergies in that the learners from all centres
now have access to additional areas of learning.

The ambition of the College is to create a curriculum and supperting infrastructure which is distinctive and
meets the needs of individual learners. The College has two sixth form centres, together with a range of
vocational skills centres placed in areas of defined need.

KEY RISKS AND UNCERTAINTIES

The College has undertaken further work during the year to develop and embed the system of internal control,
including financial, operational and risk management which is designed to protect the College's assets and
reputation.

Based on the strategic plan, the Risk Management Group undertakes a comprehensive review of the risks to
which the College is exposed. They identify systems and procedures, including specific preventable actions
which should mitigate any potential impact on the College. The internal controls are then implemented and
the subsequent year's appraisal will review their effectiveness and progress against risk mitigation actions. In
addition to the annual review, the Risk Management Group will also consider any risks which may arise as a
result of a new area of work being undertaken by the College.

A risk register is maintained at the College level which is reviewed at least annually by the Audit Committee and
more frequently where necessary. The risk register identifies the key risks, the likelihood of those risks
occurring, their potential impact on the College and the actions being taken to reduce and mitigate the risks.
Risks are prioritised using a consistent scoring system.

This is supported by a risk management training programme to raise awareness of risk throughout the College.

Outlined below is a description of the principal risk factors that may affect the College. Not all the factors are
within the College’s control. Other factors besides those listed below may also adversely affect the College.

Area Review

The Government is currently completing an area-based review of education for the Greater Manchester region.
The aim of this review is to ensure that Colleges have the right capacity to meet the needs of students and
employers in each area provided by institutions which are financially stable and able to deliver high quality
provision,

Governing bodies will receive recommendations from the review in December and will be responsible for
deciding whether to accept recommendations. The final report will be publicised in February 2016.

Government funding

The College has considerable reliance on continued government funding through the further education sector
funding bodies. In 2014/15 89% of the College’s revenue was ultimately public funded and this level of
requirement is expected to continue. There can be no assurance that government policy or practice will remain
the same or that public funding will continue at the same levels or on the same terms.

The College understands the main impact on future funding: .
¢ The changing funding formulae for both the EFA and SFA may impact on the total income received by
the College.

This risk is mitigated in a number of ways:
¢ Funding is derived through a number of direct and indirect contractual arrangements.

6
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¢ By ensuring the College is rigorous in delivering high quality education and training.

¢ Considerable focus and investment is placed on maintaining and managing key relationships with the
various funding bodies.

¢ Ensuring the College 1s focused on those priority sectors which will continue to benefit from public
funding.

s  Regular dialogue with the funding bodies.

s Exploring potential new income streams to underpin the College’s income levels.

Tuition fee policy

Ministers have confirmed that the fee assumption remains at 50%. In line with the majerity of other colleges,
Salford City College will seek to increase tuition fees in accordance with the fee assumptions. The price
elasticity of adult learning for the College is not yet fully understood. The risk for the College is that demand
falls off as fees increase. This will impact on the growth strategy of the College.

This risk Is mitigated in a number of ways:
s By ensuring the College is rigorous in delivering high quality education and training, thus ensuring
value for money for students. N '
s  (lose monitoring of the demand for courses as prices change.

Maintain adequate funding of pension liabilities
The financial statements report the share of the pension scheme deficit on the College’s balance sheet in line
with the requirements of FRS 17.

STAKEHOLDER RELATIONSHIPS

In line with other colleges and with universities, Salford City College has many stakeholders. These include:
students;

education sector funding bodies;

FE Commissioner;

staff;

local employers (with specific links);

local authorities;

government offices/ Regional Development Agencies/LEPs;
University of Salford;

other FE institutions;

the local community;

trades unions; and

professional bodies.

The College recognises the importance of these relationships and engages In regular communication with its
stakeholders. The Ccllege has representatives on a number of key groups and leads in many of these areas.

Environmental statement

Salford City College accepts Its responsibllity to protect and conserve the college environment. As a provider of
high quality education we seek to promote a sound awareness and understanding of local, national and global
environmental issues and conduct our activities in an envircnmentally friendly manner.

Diversity, equal opportunities and employment of disabled persons

Salford City College is fully committed te delivering equality of opportunity for all its students and staff, to
eliminate all forms of unfair and illegal discrimination as well as all forms of harassment and victimisation. The
College has developed a Single Equality Scheme and Action Plan which provides an overview in regard to how
the College will meet its equality duty, how the College will handle any cases of harassment and unlawful
discrimination, how policies, processes and plans will be monitored for adverse impact, how the overall
practice and outcomes of the College will be monitored and how action will be planned and delivered to
address any concerns that are identified.

7
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The Single Equality Scheme supports the Salford City College equality policies: Gender Equality Policy, Race
Equality Policy, Age Discrimination Policy, Disability Equality Policy, Religious Beliefs and Sexual Orlentation
Policy. The College will meet these duties through the development of the Single Equality Scheme Action Plan.

The College considers all applications from disabled persons, bearing in mind the aptitudes of the Individuals
concerned. Where an existing employee becomes disabled, every effort is made to ensure that employment
with the College continues. The College's policy is to provide training, career development and opportunities
for promotion, which are, as far as possible, identical to those for other employees. An equalities plan is
published each year and monitored by managers and governors.

Disability statement
The college seeks to achieve the objectives set down in the Equality Act 2010.

1. As part of the redevelopment of the buildings it is installing ramps so that eventually most of the
facilities will allow access to people with a disability {(insofar as is practical).

2. . There is a list of specialist equipment, such as audio visual facilities, which the College can make
available for use by students.

3. The admissions policy for all students is described in the College Charter. Appeals against a decision
not to offer a place are dealt with under the complaints policy.

4. The College has made a significant investment in the appointment of specialist staff to support
students with learning difficulties and/or disabilities. There are a number of student support
assistants who can provide a variety of support for learning. There is a continuing programme of staff
development to ensure the provision of a high level of appropriate support for students who have
learning difficulties and/or disabilities.

5. Counselling and welfare support services are described in the College Charter.

6. A Dyslexia Specialist has been appointed to assist students.

Disclosure of information to auditors

The members who held office at the date of approval of this report confirm that, so far as they are each aware,
there is no relevant audit information of which the Coliege’s auditors are unaware; and each member has taken
all the steps that he or she ought to have taken to be aware of any relevant audit information and to establish
that the College's auditors are aware of that information.

Approved by order of the members of the Corporation on 14 December 2015 and signed on its behalf by:

Chair
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Statement of Corporate Governance and Internal Control

The following statement is provided to enable readers of the annual report and accounts of the College to
obtain a better understanding of its governance and legal structure.

The College endeavours to conduct its business:

i. in accordance with the seven principles identified by the Committee on Standards in Public Life
{selflessness, integrity, objectivity, accountability, openness, honesty and leadership);
ii. in full accordance with the guidance to colleges from the Association of Colleges in The English
Colleges’ Foundation Code of Governance (“the Foundation Code”); and
iii. having due regard to the UK Corporate Governance Code {“the Code”) insofar as it is applicable to the
further education sector.

The Coltege is committed to exhibiting best practice in all aspects of corporate governance and in particular the
College/Board has adopted and complied with the Foundation Code. We have not adopted and therefore do
not apply the UK Corporate Governance Code. However, we have reported on our Corporate Governance
arrangements by drawing upon best practice available, including these aspects of the UK Corporate
Governance Code we consider to be relevant to the further education sector and best practice.

In the opinion of the Governors, the College complies with the provisions of the Foundation Code, and it has
complied throughout the year ended 31 July 2015. The Governing Body recognises that, as a body entrusted
with both public and private funds, it has a particular duty to observe the highest standards of corporate
governance at all times. In carrying out its responsibilities, it takes full account of The English Colleges’
Foundation Code of Governance issued by the Association of Colleges in December 2011, which it formally
adopted in March 2012.

The College is an exempt charity within the meaning of Part 3 of the Charities Act 2011. The Governors who
are also the Trustees for the purposes of the Charities Act 2011, confirm that they have had due regards to the
Charity Commission’s guidance on public benefit and that the required statements appear elsewhere in the
financial statements.

10
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The Corporation
The members who served on the Corporation during the year and up to the date of signature of this report
were as listed below:

Member Date of Term of Sfatus of Committees served Aifendance
appointment Office Ends appointment
Mohammed Appeinted 22 March 2018 | Independent Audit 511
Amin 23 March 2015 member Search
Keith Barnes | Reappointed Resigned Independent Audit 4/6
1 August 2013 March 2015 member Human Resources
Clir Paula | Appointed 31 July 2015 Co-opted Strategy and Finance 0/8
Boshell 9 July 2012 member
Stella Appointed 28 June 2016 | Co-opted To be agreed 010
Bowdell 29 June 2015 member
John Buckley | Reappointed 31 July 2017 Independent Audit (Vice Chair) 1213
1 August 2013 member Capital
Ann  Gavin | Reappointed 31 July 2016 Independent Standards (Vice Chair) 21121
Daley 1 August 2012 - member Human Resources (Chair)
Remuneration
Capital
Committee of Chairs
Strategy and Finance
Joseph Appointed 31 July 2015 Student Hurnan Resources 8/9
Dewhurst 15 December Standards
2014
Lindsay Reappointed 31 July 2016 Independent Standards { Chair) 13/186
Harford 1 August 2012 member Strategy & Finance
Committee of Chairs
Peter Henry Appointed 31 January Independent Search 5/9
13 February 2012 [ 2016 member
Sue Hilton Reappointed 31 July 2017 Staff Search 1113
29 June 2015 Audit
Paul Johnson | Appointed 31 July 2016 Independeant Audit (Chair) 12115
9 July 2012 member Remuneration
Commitlee of Chairs
Jackie Flynn | Reappointed 31 July 2017 Independent Chalr of Corporation 23/24
1 August 2013 member Strategy & Finance (Chair)
Standards
Search {Vice Chair)
Remuneration {Chair)
Capital
Committee of Chairs (Chair}
Human Resources
Anthony Appointed 22 March 2018 | Independent Strategy and Finance 9/9
Redmond 23 March 2015 member Human Resources
Professor Reappointed 31 July 2016 Independent Strategy & Finance (Vice Chair) | 12/15
Carole 1 August 2012 member Remuneration
Roberts Capital
Committee of Chairs
John Spindler Effective from | Principal Human Resources 22122
20 April 2015 Search
(Martin  Sim Standards
up to 31 Strategy & Finance
March) Capital
Pat Reappointed 31 July 2017 Independent Vice chair of Corporation 23124
Walkington 1 August 2014 member Search (Chair)

Human Resources (Vice Chair)
Audit

Capital

Remuneration

Committee of Chairs
Standards

Mr N Tyrer, a former retail banker, acts as Clerk to the Corporation.

11
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It is the Corporation’s responsibility to bring independent judgement to bear on issues of strategy,
performance, resources and standards of conduct.

The Corporation is provided with regular and timely information on the overall financial performance of the
College together with other information such as performance against funding targets, proposed capital
expenditure, quality matters and personnel-related matters such as health and safety and environmental
issues. The Corporation meets each term.

The Corporation conducts its business through a number of committees. Each committee has terms of
reference, which have been approved by the Corporation. These committees are Strategy & Finance, Human
Resources, Remuneration, Search, Standards, Capital and Audit. Full minutes of all meetings, except those
deemed to be confidential by the Corporation are available on the College’s website www.salfordcc.ac.uk or
from the Clerk to the Carporation at:

Salford City College
Walkden Centre
Walkden Road
Worsley

M28 7QD

The Clerk to the Corporation maintains a register of financiat and personal interests of the governors. The
register is available for inspection at the above address.

All governors are able to take independent professional advice in furtherance of their duties at the College’s
expense and have access to the Clerk to the Corporation, who is responsible to the Board for ensuring that all
applicable procedures and regulations are complied with. The appointment, evaluation and removal of the
Clerk are matters for the Corporation as a whole.

Formal agendas, papers and reports are supplied to governors in a timely manner, prior to Board meetings.
Briefings are also provided on an ad hoc basis.

The Corporation has a strong and independent non-executive element and no individual or group dominates
its decision-making process. The Corporation considers that each of its non-executive members is
independent of management and free from any business or other relationship which could materially interfere
with the exercise of their independent judgement.

There is a clear division of responsibility in that the roles of the Chair and Accounting Officer are separate.

Appointments to the Corporation

Any new appointments to the Corporation are a matter for the consideration of the Corporation as a whole,
The Corporation has a Search Committee, which is responsible for the selection and nomination of any new
member for the Corporation’s consideration. The Corporation is responsible for ensuring that appropriate
training is provided as required.

Members of the Corporation are appointed for a term of office not exceeding four years.

Remuneration Committee

In the year ending 31 July 2015, the College’s remuneration committee membership comprised five members
of the Corporation. The committee’s responsibilities are to make recommendations to the Board on the

remuneration and benefits of the Accounting Officer and other senior post-holders.

Details of remuneration for the year ended 31 July 2015 are set out in note 7 to the financial statements,

12
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Audit Committee
The Audit Committee comprises five members of the Corporation (excluding the Accounting Officer and Chair).
The Committee operates in accordance with written terms of reference approved by the Corporation.

The Audit Committee meets on a termly basis and provides a forum for reporting by the College’s internal,
regularity and financial statements auditers, who have access to the Committee for independent discussion,
without the presence of College management. The Committee also recelves and considers reports from the
malin FE funding bodies as they affect the College’s business.

The College’s internal auditors review the systems of internal control, risk management controls and
governance processes in accordance with an agreed plan of input and report their findings to management
and the Audit Committee.

Management is responsible for the implementation of agreed audit recommendations and internal audit
undertakes periodic follow-up reviews to ensure such recommendations have heen implemented.

The Audit Committee also advises the Corporation on the appointment of internal, regularity and financial
statements auditors and their remuneraticn for both audit and non-audit work as well as reporting annually to
the Corporation.

Internal control

Scope of responsibility

The Corporation is ultimately responsible for the College’s system of internal control and for reviewing its
effectiveness. However, such a system is designed to manage rather than eliminate the risk of failure to
achieve business objectives, and can provide only reasonable and not absolute assurance against materiai
misstatement or loss.

The Corporation has delegated the day-to-day responsibility to the Chief Executive Officer/Principal, as
Accounting Officer, for maintaining a sound system of internal control that supports the achievement of the
College’s policies, aims and objectives, whilst safeguarding the public funds and assets for which he is
personally responsible, in accordance with the responsibilities assigned to him in the Financial Memorandum
between Salford City College and the funding bodies. He is also responsible for reporting to the Corporation
any material weaknesses or breakdowns in internal control.

The purpose of the system of internal control

The system of internal control is designed to manage risk to a reasonable level rather than to eliminate all risk
of failure to achieve policies, aims and objectives; it can therefore only provide reasonable and not absolute
assurance of effectiveness. The system of internal control is based on an ongoing process designed to identify
and prioritise the risks to the achievement of College policies, aims and objectives, to evaluate the likelihood of
those risks being realised and the impact should they be realised, and to manage them efficiently, effectively
and economically. The system of internal control has been in place in Salford City College for the year ended
31 July 2015 and up to the date of approval of the annual report and accounts.

Capacity to handle risk

The Corporation has reviewed the key risks to which the College is exposed together with the operating,
financial and compliance controls that have been implemented to mitigate those risks. The Corporation is of
the view that there Is a formal ongoing process for identifying, evaluating and managing the College's
significant risks that has been in place for the year ending 31 luly 2015 and up to the date of approval of the
annual report and accounts. This process is regularly reviewed by the Corporaticn.
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The risk and control framework .
The system of internal control is based on a framework of regular management information, administrative
procedures including the segregation of duties, and a system of delegation and accountability. In particular, it
includes:
« comprehensive budgeting systems with an annual budget, which is reviewed and agreed by the
governing body;
+ regular reviews by the governing body of periodic and annual financial reports which indicate financial
performance against forecasts;
setting targets to measure financial and other performance;
clearly defined capital investment control guidelines; and
the adoption of formal project management disciplines, where appropriate.

Salford City College has an internal audit service, which operates in accordance with the requirements of the
EFA and SFA’s Joint Audit Code of Practice. The work of the internal audit service is informed by an analysis of
the risks to which the College is exposed, and annual internal audit plans are based on this analysis. The
analysis of risks and the internal audit plans are endorsed by the Corporation on the recommendation of the
Audit Committee. At minimum annually, the Head of Internal Audit (HIA) provides the governing body with a
report on internal audit activity in the College. The report includes the HIA's independent opinion on the
adeguacy and effectiveness of the College’s system of risk management, controls and governance processes.
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Review of effectiveness
As Accounting Officer, the Chief Executive Officer/Principal has responsibility for reviewing the effectiveness of
the system of internal control. His review of the effectiveness of the system of internal control is informed by:

¢ the work of the internal auditors;

s the work of the executive managers within the College who have responsibility for the development
and maintenance of the internal control framework; and

+« comments made by the College’s financial statements auditors, the regularity auditors, the appointed
funding auditors in their management letters and other reports.

The Accounting Officer has been advised on the implications of the result of his review of the effectiveness of
the system of internal control by the Audit Committee, which oversees the work of the internal auditor and
other sources of assurance, and a plan to address weaknesses and ensure continuous improvement of the
system is in place.

The Principal and senior management team receives reports setting out key performance and risk indicators
and considers possible control issues brought to their attention by early warning mechanisms, which are
embedded within the departments and reinforced by risk awareness training. The Chief Executive
Officer/Principal and senior management team and the Audit Committee also receive regular reports from
internal audit and other sources of assurance, which include recommendations for improvement. The Audit
Committee's role in this area is confined to a high-level review of the arrangements for internal control. The
Corporation's agenda includes a regular item for consideration of risk and control and receives reports thereon
from the senior management team and the Audit Committee. The emphasis is on obtaining the relevant
degree of assurance and not merely reporting by excdption. At its November 2015 meeting, the Corporation
carried out the annual assessment for the year ended 31 July 2015 by considering documentation from the
senior management team and internal auvdit, and taking account of events since 31 July 2015,

Based on the advice of the Audit Committee and the Accounting Officer, the Corporation is of the opinion that
the College has an adequate and effective framework for governance, risk management and control, and has
fulfilled its statutory responsibility for “the effective ond efficient use of resources, the solvency of the
institution and the body and the safequarding of their assets”.

Going concern

After making appropriate enquiries, the Corporation considers that the College has adequate resources to
continue in operational existence for the foreseeable future. For this reason, it continues to adopt the going
concern basis in preparing the financial statements.

Approved by order of the members of the Corporation on 14 December 2015 and signed on its behalf by:
m/“ ~

i Etynn J. Spindler

Chair Accounting Officer
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Governing Body’s statement on the College’s regularity, propriety and
compliance with Funding body terms and conditions of funding

The Corporation has considered its responsibility to notify the Skills Funding Agency of material irregularity,
impropriety and non-compliance with Skills Funding Agency terms and conditions of funding, under the
financial memorandum in place between the College and the Skills Funding Agency. As part of our
consideration we have had due regard to the requirements of the financial memorandum.

We confirm, on behalf of the Corporation, that after due enquiry, and to the best of our knowledge, we are
able to identify any material irregular or improper use of funds by the College, or material non-compliance
with the Skills Funding Agency’s terms and conditions of funding under the College’s financial memorandum.

We confirm that no instances of material irregularity, impropriety or funding non-compliance have been
discovered to date. If any instances are identified after the date of this statement, these will be notified to the
Skills Funding Agency.

Approved by order of the members of the Corporation on 14 December 2015 and signed on its behalf by:

e dC:ﬁ,ﬂ—ﬁz_ )

J. Flynn J. Spindler
Chair Accounting Officer
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Statement of Responsibilities of the Members of the Corporation
The members of the Corporation are required to present audited financial statements for each financial year.

Within the terms and conditions of the Financial Memorandum agreed between the Skills Funding Agency and
the Corporation of the College, the Corporation, through its Accounting Officer, is required to prepare financial
statements for each financial year in accordance with the 2007 Statement of Recommended Practice -
Accounting for Further and Higher Education Institutions and with the Accounts Direction for 2014-15 financial
statements issued jointly by the Skills Funding Agency and the EFA, and which give a true and fair view of the
state of affairs of the College and the result for that year.

In preparing the financial statements, the Corporation is reguired to:

s select suitable accounting policies and apply them consistently;

« make judgements and estimates that are reasonable and prudent;

» state whether applicable Accounting Standards have been followed, subject to any material
departures disclosed and explained in the financial statements; and

s  prepare financial statements on the going concern basis, unless it is inappropriate to assume that the
College will continue in operation.

The Corporation is also required to prepare an Operational and Financial Review which describes what it Is
trying to do and how it is going about it, including the legal and administrative status of the College.

The Corporation is responsible for keeping proper accounting records which disclose with reasonable accuracy,
at any time, the financial position of the College, and which enable it to ensure that the financial statements
are prepared in accordance with the relevant legislation of incorporation and other relevant accounting
standards. It is responsible for taking steps that are reasonably open to it in order to safeguard the assets of
the College and to prevent and detect fraud and other irregularities.

The maintenance and integrity of the College website is the responsibility of the Corporation of the College;
the work carried out by the auditors does not involve consideration of these matters and, accordingly, the
auditors accept no responsibility for any changes that may have occurred to the financial statements since
they were initially presented on the website. Legislation in the United Kingdom governing the preparation and
dissemination of financial statements may differ from legislation in other jurisdictions.

Members of the Corporation are responsible for ensuring that expenditure and income are applied for the
purposes intended by Parliament and that the financial transactions conform to the authorities that govern
them. In additicn, they are responsible for ensuring that funds from the Skills Funding Agency are used only in
accordance with the Financial Memorandum with the Skills Funding Agency and any other conditions
prescribed from time to time. Members of the Corporation must ensure that there are appropriate financial
and management controls in place in order to safeguard public and other funds and to ensure they are used
properly. In addition, members of the Corporation are responsible for securing economical, efficient and
effective management of the College’s resources and expenditure, so that the benefits that should be derived
from the application of public funds from the Skills Funding Agency are not put at risk.

Approved by order of the members of the Corporation on 14 December 2015 and signed on its behalf by:
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independent auditor’s report to the Corporation of Salford City College

We have audited the financial statements of Salford City Coltege for the year ended 31 July 2015 which
comprise the Income and Expenditure Account, the Statement of Historical Cost Surpluses and Deficits, the
Statement of Total Recognised Gains and Losses, the Balance Sheet, the Cash Flow Statement and the related
notes. The financial reporting framework that has been applied in their preparation is applicable law and
United Kingdom Accounting Standards (United Kingdom Generally Accepted Accounting Practice).

This report is made solely to the Corporation as a body, in accordance with Article 22 of the College’s Articles
of Government. Our audit work has been undertaken so that we might state to the Corporation those matters
we are required to state to them in an auditor's report and for no other purpose. To the fullest extent
permitted by law, we do not accept or assume responsibility to anyone other than the College and the
Corporation, as a body, for our audit work, for this report, or for the opinions we have formed.

Respective responsibilities of the Corporation and auditor

As explained more fully in the Statement of Responsibilities of the Member of the Corporation set out on page
17, the Corporation are responsible for the preparation of the financial statements and for being satisfied that
they give a true and falr view. ‘

Our responsibility is to audit and express an opinion on the financial statements in accordance with applicable
law and International Standards on Auditing (UK and Ireland). Those standards require us to comply with the
Auditing Practices Board’s (APB’s) Ethical Standards for Auditors.

Scope of the audit of the financial statements
A description of the scope of an audit of financial statements is provided on the Financial Reporting Council's
web-site at www.frc.org.uk/auditscopeukprivate.

Opinion on financial statements
In our opinion the financial statements:
s give a true and fair view of the state of the College’s affairs as at 31 July 2015 and of the College’s
surplus of income over expenditure for the year then ended;
¢ have been properly prepared in accordance with United Kingdom Generally Accepted Accounting
Practice.

Matters on which we are required to report by exception
We have nothing to report in respect of the following matters where the Joint Audit Code of Practice issued
jointly by the Skills Funding Agency and the Education Funding Agency requires us to report to you if, in our
opinion:

+ adequate accounting records have not been kept; or

s the financial statements are not in agreement with the accounting records and returns; or

s we have not received all the information and explanations we require for cur audit.

Mtuu;,( CLp 1 Decemd 2014”

Mazars LLP Date
Chartered Accountants and Statutory Auditor

The Lexicon, Mount Street

Manchester

M2 5NT
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Independent Auditor’'s Report on Regularity to the Corporation of Salford
City College (the College) and Secretary of State for Business, Innovation and
Skills acting through Skills Funding Agency

In accordance with the terms of our engagement letter dated 28 September 2015 and further to the
requirements of the financial memorandum with Skills Funding Agency we have carried out an engagement to
obtain limited assurance about whether anything has come to our attention that would suggest that in all
material respects the expenditure disbursed and income received by Salford City College during the period 1
August 2014 to 31 July 2015 have not heen applied to the purposes identified by Parliament and the financial
transactions do not conform to the authorities which govern them.

The framework that has been applied is set out in the Joint Audit Code of Practice issued jointly by Skills
Funding Agency and Education Funding Agency. In line with this framework, our work has specifically not
considered income received from the main funding grants generated through the Individualised Learner
Record {ILR) returns, for which Skills Funding Agency has other assurance arrangements in place.

This report is made solely to the Corporation of Salford City College and the Skills Funding Agency in
accordance with the terms of our engagement letter. Our work has been undertaken so that we might state to
the Corparation of Salford City College and Skills Funding Agency those matters we are required to state in a
report and for no other purpose. To the fullest extent permitted by law, we do not accept or assume
respensibility to anyone other than the Corporation of Salford City College and Skills Funding Agency for our
work, for this report, or for the conclusion we have formed.

Respective responsibilities of Salford City College and the reporting accountant

The Corporation of Salford City College is responsible, under the requirements of the Further & Higher
Education Act 1992, subsequent legislation and related regulations and guidance, for ensuring that
expenditure disbursed and income received is applied for the purposes intended by Parliament and the
financial transactions conform to the authorities which govern them.

Our responsibilities for this engagement are established in the United Kingdom by our profession’s ethical
guidance and are to obtain limited assurance and report in accordance with our engagement letter and the
requirements of the Joint Audit Code of Practice. We report to you whether anything has come to our
attention in carrying out our work which suggests that In all material respects, expenditure disbursed and
income received during the period 1 August 2014 to 31 July 2015 have not been applied to purposes intended
by Parliament or that the financial transactions do not conform to the authorities which govern them.

Approach .

We conducted our engagement in accordance with the Joint Audit Code of Practice issued jointly by Skills
Funding Agency and Education Funding Agency. We performed a [imited assurance engagement as defined in
that framework.

The objective of a limited assurance engagement is to perform such procedures as to obtain information and
explanations in order to provide us with sufficient appropriate evidence to express a negative conclusion on
regularity.

A limited assurance engagement is more limited in scope than a reasonable assurance engagement and
consequently does not enable us to obtain assurance that we would become aware of all significant matters
that might be identified in a reasonable assurance engagement. Accordingly, we do not express a positive
opinion.

Our engagement includes examination, on a test basis, of evidence relevant to the regularity of the college’s
income and expenditure.
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The work undertaken to draw to our conclusion includes:

Reviewed the statement on the College’s regularity, propriety and compliance with Funding body
terms and conditions of funding.

Reviewed the College's completed self-assessment questionnaire on regularity.

Read the financial memorandum with the SFA/ funding agreement with the EFA.

Tested a sample of expenditure disbursed and income received to consider whether they have been
applied to purposes intended by Parliament and in accordance with funding agreements where
relevant.

Reviewed all payments to senior post holders on termination of employment or in respect of claims
made in the year.

Reviewed approved policies and procedures operating during the year for each funding stream that
has specific terms attached.

»  Obtained the policy for personal gifts and/or hospitality.

¢ Obtained the register of personal inferests.

+ (Obtained the financial regulations/financial procedures.

¢  Obtained the College’s whistleblowing policy.
Conclusion

In the course of our work, nothing has come to our attention which suggests that in all material
respects the expenditure disbursed and income received during the period 1 August 2014 to 31 July
2015 has not been applied to purposes intended by Parliament and the financial transactions do not
conform to the authorities which govern them.

Manas LLE

[S/M/ i

Mazars LLP Date
Chartered Accountants and Statutory Auditor

The Lexicon, Mount Street

Manchester

M2 5NT
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Salford City College Income & Expenditure Account

for the year ended 31 July 2015

INCOME

Funding body grants

Tuition fees and education contracts
Other income

Investment income

Total Income

EXPENDITURE

Staff costs

Exceptional restructuring costs

Other operating expenses

Depreciation and impairment of tangible fixed assets
Interest payable and other finance costs

Total Expenditure

Surplus/(deficit) on continuing operations after
depreciation of tangible fixed assets at valuation and
before exceptional items and tax

Loss on disposal of assets

Surplus/(deficit) on continuing operations after

depreciation of assets at valuation, exceptional items and

disposal of assets but before tax

Taxation

Surplus/(deficit) for the year retained within general
reserves

Notes

0 b wN

o M

10

20

2015

£000 £/000

35,374

1,812

2,260

120

39,566
24,364
742
11,234
2,592
349

39,281

285

2

283

283

The income and expenditure account is solely in respect of continuing activities.

The notes on pages 25 to 43 form part of the financial statements.
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2014

£'000 £000

37,370

1,727

2,479

18

41,594
28,184
1,472
11,143
2,190
296

43,285

(1,691)

(1,691)

(1,691)




Salfard City College Statement of Historical Cost Surpluses and Deficits

for the year ended 31 July 2015

Notes

Surplus/({deficit) on continuing operations before taxation

Difference between historical cost depreciation and
the actual charge for the year calculated on the 19
revalued amount

Historical cost surplus/{deficit) for the year after taxation

Salford City College Statement of Total Recognised Gains and Losses
for the year ended 31 July 2015

Surplus/{deficit) on continuing operations after
depreciation of assets at valuation and tax

Actuarlal loss in respect of pension scheme 20/26
Total recognised losses since last report

Reconciliation:
Opening reserves

Total recognised losses for the year

Closing reserves

The notes on pages 25 to 43 form part of the financial statements.
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2015 2014
£'000 £'000
283 {1,691)
41 41
324 (1,650)
2015 2014
£000 £/000
283 (1,691)
(2,718) (3,135)
(2,435) (4,826)
11,386 16,212
{2,435) {4,826)
8,951 11,386




Salford City College Balance Sheet as at 31 July 2015

Fixed assets

Tangible assets

Investments

Total fixed assets

Current assets

Stocks

Debtors

Cash at bank and in hand

Total current assets

Less: Creditors — amounts falling due within one year

Net current assets

Total assets less current liabilities

Less: Creditors — amounts falling due after more than one year
Less: Provisions for liabilities

Net assets excluding pension liability

Net pension liability

Net assets including pension liability

Deferred capital grants

Income and expenditure account excluding pension reserve
Pension reserve

Income and expenditure account including pension reserve
Revaluation reserve

Total reserves

TOTAL FUNDS

Notes

11
12

13

14

15

17

26

18
20
26
20

19

2015 2014
£/000 £000
37,232 36,705
37,232 36,705
48 13
1,214 1,293
7,368 5,368
8,630 6,674
(5,850} (4,687)
2,740 1,987
39,972 38,692
(7,560) (6,292)
(230) (230)
32,182 32,170
(13,583) (10,632)
18,599 21,538
9,648 10,152
21,785 21,228
{13,583) {10,632)
8,202 10,596
749 790
8,951 11,386
18,599 21,538

The financial statements were approved by the Corporation on 14 December 2015 and were signed on its behalf on

that date by:

1. Flynn
Chair

The notes on pages 25 to 43 form part of the financial statements.
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1. Spindler

Accounting Officer




Salford City Coliege Cash Flow Statement

for the year ended 31 July 2015

Cash inflow from operating activities

Returns on investments and servicing of finance
Capital expenditure and financial investment
Financing

Increase/{decrease) in cash in the year

Reconciliation of net cash flow to movement in net (debt)/funds
Increase/(decrease) in cash in the year

Cash inflow from new unsecured loan

Cash outflow in respect of loan repayments

Movement in net funds/(debt) in the year

Net (debt)/funds at 1 August

Net debt at 31 July

The notes on pages 25 to 43 form part of the financial statements.
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Notes

21

22

23

24

25

24
24

25

25

2015 2014
£'000 £'000
3,964 128
(315) (260)

(2,989) (1,621)
1,340 1,024
2,000 (729)
2,000 (729)

(1,500) (1,500)

160 476
660 (1,753)

(1,074) 679

(414) (1,074)
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Notes to the Accounts
1. Accounting policies

Statement of accounting policies
The following accounting policies have been applied consistently in dealing with items which are considered
material in relation to the financial statements.

Basis of preparation

These financial statements have been prepared in accordance with the Statement of Recommended Practice:
Accounting for Further and Higher Education 2007 (the SORP), the Accounts Direction for 2014 to 2015
financial statements and in accordance with applicable Accounting Standards.

Basis of accounting
The financial statements are prepared in accordance with the historical cost convention maodified by the
revaluation of certain fixed assets and in accordance with applicable United Kingdom Accounting Standards.

Going concern

The activities of the College, together with the factors likely to affect its future development and performance
are set out in the Operating and Financial Review. The financial position of the College, its cashflow, liquidity
and borrowings are described in the Financial Statements and accompanying Notes.

The College currently has £7.8m of unsecured loans cutstanding with bankers. In addition the College has
£7.4m cash available. The terms of the existing agreements, at 31 July 2015, the College had two bank [oan
facilities: a £3,000,000 unsecured loan, at 1.5% over 3 month LIBOR repayable over 25 years by quarterly
instalments falling due between April 2015 and January 2039 currently fixed at 4.17% until 18 March 2020 and
a £5,375,000 unsecured loan at a fixed rate of 5.367% falling due between August 2009 and May 2034, The
College’s forecasts and financial projections indicate that it will be able to operate within the terms of its
existing facilities and respective covenant requirements for the foreseeable future.

Accordingly the College has a reasonable expectation that it has adequate resources to continue in operational
existence for the foreseeable future, and for this reason will continue to adopt the going concern basis In the
preparation of its Financial Statemaents.

Basis of consolidation

The College has one subsidiary company, E4Jobs Limited, which was incorporated on 6-May 2011. EdJobs
Lirited has traded during the year and the prior year. However, the College has elected not to prepare
consolidated financial statements on the basis that the results of the subsidiary at 31 July 2015 and at 31 July
2014 are immaterial to the Group.

Recognition of income

The recurrent grant from Higher Education Funding Council for England {HEFCE) represents the funding
allocation attributable to the current financial year and is credited direct to the income and expenditure
account, :

Funding body recurrent grants are recognised in line with best estimates for the period of what is receivable
and depend on the particular income stream involved. Any under or over achievement for the Adult Skills
Budget is adjusted for and reflected in the level of recurrent grant recognised in the income and expenditure
account. The final grant income is normally determined with the conclusion of the year end recondiliation
process with the funding body at the end of November following the year end, and the results of any funding
audits. 16-18 learner-responsive funding is not normally subject to reconciliation and is therefore not subject
to contract adjustments.
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Non-recurrent grants from the funding bodies or other bodies received in respect of the acquisition of fixed
assets are treated as deferred capital grants and amortised in line with depreciation over the life of the assets.

Income from tuition fees is recognised in the period for which it is earned and includes all fees payable by
students or their sponsors, for example their employer. ‘

Income from grants, contracts and other services rendered is included to the extent the conditions of the
funding have been met or the extent of the completion of the contract or service concerned. Any payments
received in advance of such performance are recognised on the balance sheet as liabilities.

All income from short-term deposits is credited to the income and expenditure account in the period in which
itis earned.

Post retirement benefits

Retirement benefits to employees of the College are provided by the Teachers' Pension Scheme (TPS) and the
Local Government Pension Scheme (LGPS). These are defined benefit schemes, which are externally funded
and contracted out of the State Earnings-Related Pension Scheme (SERPS).

Contributions to the TPS are calculated so as to spread the cost of pensions over employees’ working lives with
the College in such a way that the pension cost is a substantially level percentage of current and future
pensionable payrolls. The contributions are determined by qualified actuaries on the basis of quinguennial
valuations using a prospective benefit method. As stated in Note 26, the TPS is a muiti employer scheme and
the College is unable to identify its share of the underlying assets and liabilities of the scheme on a consistent
and reasonable basis. The TPS is therefore treated as a defined contribution scheme and the contributions
recognised as they are paid each year.

The assets of the LGPS are measured using closing market values. LGPS liabilities are measured using the
projected unit method and discounted at the current rate of return on a high quality corporate bond of
equivalent term and currency to the liability. The increase in the present value of the liabilitles of the scheme
expected to arise from employee service in the period is charged to the operating surplus. The expected
return on the scheme’s assets and the increase during the period in the present value of the scheme’s
liabilities, arising from the passage of time, are included in pension finance costs. Actuarial gains and losses
are recognised in the statement of total recognised gains and losses.

Enhanced pensions

The actual cost of any enhanced ongoing pension to a former member of staff is paid by the college annually.
An estimate of the expected future cost of any enhancement to the ongoing pension of a former member of
staff is charged in full to the College’s income and expenditure account in the year that the member of staff
retires. In subsequent years a charge is made to provisions in the balance sheet using the enhanced pension
spreadsheet provided by the funding bodies.

Land and buildings

Land and buildings inherited from the Local Education Authority (LEA) are stated in the balance sheet at
valuation on the basis of depreciated replacement cost as the open market value for existing use is not readily
obtainable. Building improvements made since incorporation are included in the balance sheet at cost.
Freehold land is not depreciated. In compliance with relevant accounting standards the buildings inherited
from the local authority are depreciated over the remainder of their useful economic life. Freehold buildings
are depreciated over their expected useful economic life to the College of 50 years.

Capitalised expenditure on buildings since incorporation is classified as property improvements. Property
improvements are depreciated on a straight line basis over their expected useful economic life to the College
of 10 =50 years.

Where land and buildings are acquired with the aid of specific grants they are capitalised and depreciated as
above. The related grants are credited te a deferred capital grant account and are released to the income and
expenditure account over the expected useful economic life of the refated asset on a basis consistent with the
depreciation policy.
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Finance costs, which are directly attributable to the construction of land and buildings, are not capitalised as
part of the cost of those assets.

A review for impairment of a fixed asset is carried out if events or changes in circumstances indicate that the
carrying amount of any fixed asset may not be recoverable.

On adoption of FRS 15, the College followed the transitional provision to retain the book value of land and
buildings, which were revalued in 1996, but not to adopt a policy of revaluations of these properties in the
future. These values are retained subject to the requirement to test assets for impairment in accordance with
FRS 11.

Subsequent expenditure on fixed assets

Where significant expenditure is incurred on tangible fixed assets it is charged to the income and expenditure
in the period it is incurred, unless it meets one of the following criterfa, in which case it is capitalised and
depreciated on the relevant basis:

¢ Market value has subsequently improved.

s Asset capacity increases.

e Substantial improvement in the quality of output or reduction in operating costs.

»  Significant extension of the assets life beyond that conferred by repairs and maintenance.

Equipment

Equipment costing less than £1,000 per individual item is written off to the income and expenditure account in
the year of acquisition, unless it is of significant operating value to the College in which case the asset is
recorded in the college's asset register and depreciated over its useful economic life. All other equipment with
a cost in excess of £1,000 is capitalised at cost. Capitalised equipment is depreciated on a straight line basis
over its useful economic life as follows:

Motor vehicles and general equipment — 5 — 10 years.
Fixtures and fittings — 5 — 15 years.
Computer equipment — 5 years.

Where equipment is acquired with the aid of specific grants it is capitalised and depreciated in accordance
with the above policy, with the related grant being credited to a deferred capital grant account and released to
the income and expenditure account over the expected useful economic life of the related equipment.

Leased assets

Costs in respect of operating leases are charged to the income and expenditure account on a straight-line basis
over the lease term. Capitalised expenditure on leased properties is classified as property improvements and
depreciated on a straight-line basis over the lease term.

Leasing agreements which transfer to the College substantially all the benefits and risks of ownership of an
asset are treated as if the asset had been purchased outright and are capitalised at their fair value at the
inception of the lease and depreciated over the shorter of the lease term or the useful economic lives of
equivalently owned assets. The capital element outstanding is shown as obligations under finance leases.

The finance charges are allocated over the period of the lease in proportion to the capital element
outstanding. Where finance lease payments are funded in full from funding council capital equipment grants,
the assoclated assets are designated as grant-funded assets.

Stocks
Stocks are stated at the lower of their cost and net realisable value. Where necessary, provision is made for -
obsolete, slow-moving and defective stocks.
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Taxation

The College is considered to pass the tests set out in Paragraph 1 Schedule 6 Finance Act 2010 and therefore it
meets the definition of a charitable company for UK corporation tax purposes. Accordingly, the Cotlege is
potentially exempt from taxation In respect of income or capltal gains received within categories covered by
Chapter 3 Part 11 Corporation Tax Act 2010 or Section 256 of the Taxation of Chargeable Galns Act 1992, to
the extent that such income or gains are applied exclusively to charitable purposes.

The College is partially exempt in respect of Value Added Tax, so that It can only recover a minor element of
VAT charged on its inputs. irrecoverable VAT on inputs is included in the costs of such inputs and added to the
cost of tangible fixed assets as appropriate, where the inputs themselves are tangible fixed assets by nature.

Liquid resources
Liquid resources include sums on short-term deposits with recognised banks, building societies and
government securities.

Provisions

Provisions are recognised when the College has a present legal or constructive obligation as a result of a past
event. It is probable that a transfer of economic benefit will be required to settle the obligation and a reliable
estimate can be made of the amount of the obligation.

Agency arrangements

The College acts as an agent in the collection and payment of discretionary support funds. Related payments
received from the funding bodies and subsequent disbursements to students are excluded from the income
and expenditure account and are shown separately in Note 31, except for the 5 per cent of the grant received
which is available to the College to cover administration costs relating to the grant. The College employs staff
dedicated to the administration of Learner Support fund applications and payments.
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2 Funding body grants

2015 2014
£000 £'000
Restated
EFA - Recurrent grant 25404 25,664
Skills Funding Agency - Recurrent grant 7,928 9,509
HEFCE - Recuirent grant 5 57
Skills Funding Agency - Non recurrent granls 1,487 1,519
Refeases of deferred capilat grants {note 18} 550 621
Total 35,374 37,370
Prlor year figures have been restated to transfer income belween categories. There Ls np effect on the overall value of Income.
3 Tultlon fees and educatlon contracts
2015 2014
£000 £000
Restated
Tuiticn fees 666 971
Education contracts 1,146 756
Tatal 1812 1,727
Prior year figures have been restated to transfer Income hetween categories. There is no effect on the overall value of income.
4 Other [ncome
2015 2014
£000 £'000
Resldences, catering and conferences 1,093 986
CQther Income generating activilies 486 676
Other grants and contracts 231 124
ESF Co-financing in B9
Other income : 259 593
Release of deferred capital grants {note 18} 20 11
Total 2,260 2,479
5 Investment Income
2015 2014
£000 E'000
Pensfon finance income (note 26} 102 . -
Other interest recelvable 18 18
Total 120 18
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& Staff costs

The average number of persans {including senlor post-holders) employed by 1he College during the year, described as full-time equivalents, was:

2015 2014
No. No.
Teaching staff 347 449
Non teaching staff 328 362
675 BIl
Staff costs for the above persons 2015 2014
£'000 £000
Wages and salaries 19,740 22,835
Sacial security costs 1,448 1,661
Other pension costs {Incl. FRS17 adjustments £335k (2014; £418k}) 2,906 3,310
Payroll sub total 24,084 27,806
Contracted out staffing services 270 78
Pay sub total 24,364 28,184
Exceptional restrucuring costs 742 1,472
Total 25,106 29,656
The number of senior post-holders and other staff who received annual emoluments, excluding pension contributions but including benefits in Kind, 1n the
following ranges was:
Senlor post-holders Other staff
2015 2014 2015 2014
No. No. No. No.
£60,001 to £70,000 - - 3 2
£70,001 to £80,000 1 - 1 1
£80,001 to £90,000 - - - -
£90,001 to £100,000 1 i - -
£100,001 to £110,000 - - - -
£110,001 to £120,000 - - - -
£120,001 to £130,000 - - - -
£130,001 to £140,000 1+ - - -
£140,001 to £150,000 - - - -
£150,001 to £160,000 - 1 - -
£160,001 to £170,000 - - - -
£170,001 to £180,000 1 - -
4 2 4 3

* This represents the pro-rata salary for the full year for the current Chief Executive Office/Principal who commenced employment during the current financlal

year.
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7 Senlor post-holders’ emcluments

Senlor post-helders are defined as the Accounting Officer and holders of the other senior posts whom the Corporation has selected for the purposes of the

articles of government of the College relating to the appointment and promation of staff who are appointed by the Corporation.

2015 2014
No, No.
The number of senior past-holders including the Accounting Officer was: 4 2
Senior past-holders' emoluments are made up as follows:
2015 2014
£'000 £'000
Salaries 390 294
Pension contributions a7 43
Total emoluments. 437 337 |
The above emoluments include amounts payable to the Accounting Officer {who was also the highest paid senior post-holder) of:
2015 2012
£'000 £000
Chief Executive Officer/Principal
Salaries 38 -
Pension contributions 1 -
43 -
Former Chlef Executlve Officer/Principal
Salaries 174 152
Pension contributicns 14 21
188 173
231 173

The pension contributions in respect of the Accounting Officer and senior post-holders are In respect of employer's contributions to the Teachers’ Pension

Scheme and Local Government Penslon Scheme and are paid at the same rate as for olher employees.

The members of the Corporation ather than the Accounting Officer and the staff members {as disclosed In the members list on page 12) did not receive any

payment from the institution other than the reimbursement of travel and subsistence expenses incurred In the course of thelr duttes.
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8 Other operating expenses

Teaching costs
Non teaching costs
Premises costs

Total

Other operating expenses Include:
Auditors’ remuneration:

Financial statements audit

Internal audit

Other services provided by the financial statemenls auditors *
Hire of ather assets — operating leases '

* In relation to VAT advice

9 Interest payable and other finance costs

On bank loans, overdrafts and other loans:
Repayable within five years, by instalments
Repayable wholly or partly in more than five years

FRS 17 interest costs {note 26)

Total

10 Taxatlon

The College Is not lrable for any tax arising out of its activities for the year.
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2015 2014
£000 £000
3,485 2,842
4,935 5,286
2,814 3,015

11,234 11,143

2015 2014

£000 £000
24 27
27 22

5 1
B39 1,025

2015 2014

£000 £'000
87 6
262 m
- 18
349 296
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11 Tanglble fixed assets

Freehold tand Property Fixtures & Motor
and Bulldings [mprovements Flttings Equlpment Vehicles Total
£000 £000 £000 £000 £'000 £'000
Cost or valuation
A1 August 2014 37,351 7,076 3,542 9,515 56 57,540
Additions - 2,662 1 458 - 3,121
Disposal - - - {2,743) {7} {2,750)
At 31 July 2015 37,351 9,738 3,543 7,230 49 57,911
Depreclation
At 1 August 2014 9,694 646 2,469 7,990 36 20,835
Charge for the year 820 769 413 590 - 2,592
Eliminaticn in respect of disposals - - - {2,743) {5 {2,718)
At 31 July 2015 10,514 1,415 2,882 5,837 31 20,679
Net book value at 31 July 2015 26,837 8,323 661 1,393 18 37,232
Net book value at 31 July 2014 27,657 6,430 1,073 1,525 20 36,705

The transitional rules set out in FRS 15 Tangible Fixed Assels have been applled on implementing FRS 15. Accordingly the book values at implementation have
been retalned.

Other tangible fixed assets inherited from the LEA at incorperation have been valued by the College on a depreciated rep!acemant cost basis with the assistance
of independent professional advice,

Land and buildings with a net book value of £3,022,811 (2014: £3,142,117} have been partly financed by exchequer funds, through for example the recelpt of

capital grants. Should these assets be sold, the College may bz liable, under the terms of the Financlal Memorandum, to surrender the proceeds.

Ifland and bufldings had not been revalued they would have been included at the following historical cost net book value amount of £26,088% (2014: £26,867k).
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12 Investments

2015 2014
E'000 £'000

Investment in subsidiary company - -

Total - -

The College owns 100% of the issued ordinary £1 shares of E4Jobs Limited, a company incorporated in England and Wales. E4lobs Limited was incorporated on 6
May 2011, E4Jobs Limited commenced trading during the prior year. The princlpal actlvity Is as an Apprenticeship Training Agency. E4Jobs generated a surplus
for the year of £18k and has a net deficit of E5k at 31 July 2015.

13 Debtors
2015 2014
£'000 £'000
Amounts falllng due within one year:
Trade debtors 448 524
Related party debtors {note 30) 33 9
Intercompany debtors 91 43
Prepayments and accrued Income 642 717
Total 1,214 1,793
14 Creditors: amounts falling due within one year
2015 2014
E'Q00 £000
Bank loans {note 16) 222 160
Paymenls recelved In advance 597 166
Trade creditors 686 1,653
Other taxation and social security . 434 480
Agcruals and deferred income 3,266 1,654
Restructuring accrual 660 190
Other creditors 25 384
Total 5,830 4,687
15 Creditors: amounts falling due after one year
2015 2014
£000 £000
Bank loans {note 16) 7,560 6,282
Other taxation and social security - 10
Total 7,560 6,292
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16 BorrowlIngs
Bank loans

Bank loans are repayahle as follows:

2015 2014

£000 £000
In one year or less 222 16D
Between one and two years 238 222
Belween lwo and five years 3,356 1,910
In five years or more 3,966 4,150
Total 7,782 6,442

At 31 July 2015, the College had two bank loan facilities: a £3,000,000 unsecured loan at 1.5% over 3 month LIBOR, repayable over 25 years by quarterly
instalments falling due between April 2015 and January 2039 currently fixed at 4.13% until 18 March 2020 and a £5,375,000 unsecured loan at a fixed rate of
5.367% falling due between August 2009 and May 2034.

17 Provislons for liabllities and charges

Enhanced

penslons

£'000

At 1 August 2014 230
Expenditure in the year {16)
Transferred from income and expenditure account 16
At31 July 2015 230

The enhanced pension provision refates to the cost of staff who have already left the College’s employment. This provislon has been recalculated in accardance
with guidance provided by the Association of Colleges.

The principal assumptlons for this calculation are:

2015 2014
Price inflation 3.46% 4.06%
Discaunt rate ) 1.75% 2.25%
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18 Deferred capftal grants

At 1 August

Cash recelved in Lhe year

Released to Income and expenditure account
At 31 July

19 Revaluatlon reserve

At 1 Avgust

Transler [rom revaluation reserve to general reserve in respect of:
Depreciation on revalued assets

At 31 July

20 Movement on general reserves

Income and expendlture account reserve

At 1 August
Surplus retained/(deficit sustained) for the year
Transfer from revaluation reserve
Actuarial {losses) in respect of pension scheme (note 26)

At 31 July

Balance represented by:
Penston reserve
Income and expendilure account excluding penslon reserve

Income and expendilure account including pension reserve
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Funding body Other Total
grants

£000 £'000 £000
9,934 218 10,152
66 - &6
{549) (21} (570
9,451 197 9,648
2015 2014

£'000 £'000

790 831
{41) {41}

749 790

1015 2014

£000 £000

10,596 15,381
283 {1,691}

41 41
{2,718) {3,135}

8,202 10,596
(13,583} {10,632)

21,785 21,228

8,202 10,596
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21 Reczonclliation of operating surplus/(deficlt) to net cash Inflow from operating activitles

2015 2014
£'000 £000
Surplus/(deficit) on continuing operations after depreciation of assets at 283 {1,691}
valuation
Depreciation {notes 1 and 11) 2,592 2190
Deferred capital grants released to Income {note 18) {570} {632}
Loss on disposal of tangible fixed assels 2 -
Interest payable (note 9} 349 278
Interest receivable {note 5} [18) {18)
Increase In stocks (3s} {1}
Decreasef{increasejin debtors 19 {252)
Increasef{decrease) in creditors 1,050 {183)
Increase in provisians {1} 1
Penglon cost less contributions payable (notes 6 and 26) 135 418
FRS17 penslon Interest galn {102) -
FRS 17 penslon interest charge {note 9) - 18
Net cash inflow from operating activities 3,964 128
22 Returns on Investments and serviclng of finance
2015 2014
£'000 £'000
Other Interest recelved 18 18
Interest pald {333) {278)
Het cash cutflow frem returns on Investment and servicing of finance [315) {260)
23 Capltal expenditure and flnancial Investment
2015 2014
£'000 E'000
Purchase of tangible fixed assets (3,055) {4,0499)
Capital grants received 66 2,478
Net cash outflow from capital expenditure and financlal Investment (2,989) {1,621)
24 Financing
2015 1014
£'000 £000
Debt due beyond a year:
New unsecured [oan repayable by 2039 1,500 1,500
Repayment of amounts berrowed {160) 1476)
Net cash Inflow from financing 1,340 1,024
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25

Analysls of changes In net {debt}/funds

AE 1 August 2014 Cash flows AR 31 Juty 2015

£'000 £/000 E'000

Cash in hand, and at bank 5,368 2,000 7,368
5,368 2,000 7,368

Debt due within 1 year [160) [62) {222)
Debt due after 1 year {6,282) [1,2789) {7,560)
Net funds {1,074} B60 [414)

There were no major nen-cash transactions in the year,

Pension and similar obligations

The College’s employees belong to two principal pension schemes, the Teachers' Pension Scheme England and Wales (TPS) for academic and related staff; and the
Local Government Pensian Scheme (LGPS) for non teaching stalf, which 1s managed by Tameslide Coungil. Both are defined-benefit schemes.

Total penslon cost for the year 2015 2013
£'000 £'000
Teachers Pension Scheme: contributions pald 1,669 1,685
Local Government Pension Scheme:
Contributions paid 1,113 1,190
FRS 17 charge 335 418
Charge to the Income and Expenditure Account (staff costs) 1,448 1,608
Enhanced pension charge lo Income and Expenditure Account {staff 1% 17
cOsts)
Total penslon contributions pald for the year 3,133 3,310
Penslon contributions paid in respect of prior year (227) -
Total penslon cost for the year 2,906 3,310

The penslon costs are assessed in accordance with the advice of independent qualified actuaries. The latest formal actuarial valuation of the TPS was 31 March
2012 and of the LGPS 31 March 2013. At 31 July, there were no outstanding or prepatd contributions due to the scheme (2014: £342,000 due to the schemes
included In ereditors of which £119,000 related to LGPS and £222,000 related to TPS).

Teachers’ Pension Scheme

The Teachers' Pension Scheme (TPS) is a statutory, contributory, defined benefit scheme, governed by the Teachers' Pensions Regulalions 2010, and, from 1 April
2014, by the Teachers” Pension Scheme Regulations 2014. These regulations apply to teachers in schools and other educallonal establishments, Including
academies, in England and Wales that are maintained by local authorities. In addition, teachers in many independent and volunlary-aided schools and teachers
and leclurers in some eslablishments of further and higher education may be eligible for membership. Membershlp 1s automatic for full-time teachers and
lecturers and, from 1 January 2007, automatic teo for teachers and leclurers In part-time employment following appolntment or a change of contract. Teachers
and lecturers are able to opt out of the TPS.

The Teachers' Penslon Budgeting and Valuation Account

Although members may be employed by various bodies, thelr retlrement and other penslon benefits are set out in regulations made under the Superannuation
Act 1972 and are pald by publlc funds provided by Parliament. The TPS is an unfunded scheme and members contribute on a ‘pay as you go' basls — these
contributlons, along with those made by employers, are credited to the Exchequer under arrangements governed by the above Act.

The Teachers' Penslons Regulations 2010 require an annual account, the Teachers' Pension Budgeting and Valuation Account, to be kept of recelpls and
expenditure {including the cost of penslon Increases). From 1 April 2001, the Account has been credited with a real rate of return, which 1s equivalent to
asseming that the balance In Lhe Account is Invested in nollonal Investments that produce that real rate of return.
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Valvatlon of the Teachers' Penslon Scheme
The latest actuarial review of the TPS was carried out as at 31 March 2012 and in accordance with The Public Service Pensions {Valuations and Employer Cost Cap}

Directions 2014, The valuation report was published by the Department for Educatlon (the Depariment) on 9 June 2014, The key results of the valuation and the
subsequent consultation are:

- emprloyer contribution rates were set at 16.4% of pensionable pay {plus a 0.08% levy for administration};

- total scheme liabilities for service to the effective date of £191.5 billion, and notional assets of £176.6 billion, giving a notional past service deficit of £14.9
billion;

- an employer cost cap of 10.9% of pensionable pay will be applied to future valuations

The new employer contributlon rate for the TPS will be Implemented In September 2015.
A full copy of Lhe valuation report and supporting decumentatlon can be found on the Teachers’ Penston Scheme website at the following location:

hitps:/fwww.teacherspensions.co.uk/news/employers/2014/06/publicalion-of-|he-valuatlon-report.aspx

Scheme Changes

Fellowing the Huttan report in March 2011 and the subsequent consultations with trade unions and other representalive bodies on reform of the TPS, the
Department published a Proposed Final Agreement, sefting out the design for a reformed TPS to be implemented from 1 April 2015,

The key provisions of the reformed scheme include: a pension based on career average earnings; an accrual rate of 1/57th; and a Normal Penslen Age equal to
State Penslon Age, but with options to enable members to retire earlier or later than their Normal Pension Age. Importantly, pension benefits built up before 1
April 2015 will be Rully protected.

In addition, the Proposed Final Agreement includes a Government commilment that those within 10 years of Normal Pension Age on 1 April 2012 will see no

change to the age at which they can retlre, and no decrease in Lhe amount of pension they receive when they retire, There will also be further transitional
protection, tapered over a three and a half year period, for people who would fall up to three and a half years outside of the 10 year protection.

Regulations giving effect to a reformed Teachers’ Pension Scheme came Into force on 1 April 2014 and the reformed scheme wilt commence on 1 April 2015,

The pension costs paid to TPS In the year amounted to £1,539,000 (2014: £1,685,000}.
FRS 17

Under the definitions set out in Financial Reporting Standard 17 {Retirement Benefits}, the TPS Is a multi-employer pension scheme. The College is unable to
identify its share of the underlying assets and liabilities of the scheme.

Accordingly, the College has taken advantage of the exemption in FR517 and has accounted for its contributlons to the scheme as if it were a defined centribution
scheme. The College has set out above the informalion avallable on the scheme and the Implications for the College in terms of the anticipated contribullon
rates.

Local Government Penston Scheme
The Lacal Government Penslon Scheme ("LGPS") is a funded defined benefit scheme, with assels held in separate trustee administered funds. The total

contribution made for the year ended 31 July 2014 was £1,515,000 of which employer's contributions totalled £1,113,000 and employees' contributlons totalled
£402,000. The agreed contributlon rates for future years are 18,2% for employers, and range from 5.5% to 12.5% for employees, depending on salary.
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FRS17
Princlpal Actuarlal Assumptlons

The following information Is based upon a full actuarial valuation of the fund at 31 March 2013 updated to 31 July 2015 by a qualified independent acluary

Rate of Increase in salaries

Inflation assurmpklen (CPI)

Discount rate for schema liabilities

Rate of Increase for penslons

Expected return on assels
Commutallon of pensions to tump sums

At 31 July 2015

3.8%
2.6%
3.6%
2.6%
3.6%
55.0%

At 31 July 2014
3.8%

2.7%

4.0%

2.7%

5.8%

55.0%

The current mortalily assumptions include sufficient allowance for future improvements in mortality rates. The assumed life expectations on retirement age 65

are;

Current Pensloners
Males
Females
Future Pensloners
Males
Females

Equitles
Bonds
Properly
Cash

Total market value of assets

Present value of scheme liabilities
Present value of funded scheme fiabilities

Deficit In the scheme
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Long-term
rate of retirn
expected
3.6%

3.6%

3.6%

3.6%

At31 July 2015

21.4
24.0

240
266

At 31 July 2015
Falr
value

£'000

22,294

5,652

2,198

1,256

31,400

[44,983)

(13,583)

Long-term
rate of retwn
enpected
6.6%

3.6%

4.7%

3.6%

At31july 2014

214
24.0

240
26.6

At 31 july 2014
Falr
value

E'000

20,327

5,153

1,718

1,431

28,629

{39,261}

{10,632}
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26 Penslon and simllar obligations {continued}

Analysls of the amount charged to income and expenditure account 2015 2014
£'000 £000
Service cost 1,432 1,529
Total operating charge 1,432 1,529
Analysis of penslon finance costs 2015 2014
£'000 E'000
Expected return on pension scheme assets 1,693 1,525
Interest on pension liabilities {1,591} {1,543}
Pension finance costs 102 (18}
Actual return on plan assets 2015 2019
£000 £'000
Actual relurn on plan assets 1,992 1,255
Amount recognlsed In the statement of total 2015 2014
recognised gains and losses (STRGL) £'000 £'000
Actuarial gains on pension scheme assets 299 289
" Acluarlal losses on scheme liabilities {3,017} (3,424)
Actuarial losses recognlsed In STRGL [2,718) {3,135)
Movement In deflcit during the year 2015 2014
£000 £000
Delicit In scheme at 1 August {10,632} {7,061)
Movement in the year:
Current service cost {1,432} {1,529)
Employer contributions 1,113 1,190
Past service costs - -
Losses on settlements and curtailments {16) { 79)
Net interest on assets 102 (18)
Actuarial losses In respect of penslon scheme {2,718) {3,135)
Deflclt in scheme at 31 July (13,583} {10,632}
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26 Asset and Liablllty Reconcillatlon {continued)
Reconciliation of defined benefit abligation

Opentng defined benefit obligation
Current service cost

Interest cost

Contributions by Members
Experience losses on liabilities
Actuarial losses in respect of penslon
Past service costs

Losses on curtailments

Estimated benefits paid

Closing defined benefit obligation at 31 July

Penslon and simllar obligations
Reconclllation of fair value of employer assets

Opening fair value of employer assets
Expected return on assets
Contributions by Members
Contributions by Employer

Acluarial gains

Estimated benefits pald

Closing falr value of employer assets

The estimated value of employer contributions for the year ending 31 July 2016 is £1,022,000

History of experience galns and losses

Difference between the expected and actual return
on assets:
Amounts £'000s

Experlence galns and losses on scheme liabllitles:
Amounts £'000s

Total amount recognlsed In STRGL
Amounts £'000s

27 Capltal commitments

Commitments contracted for at 31 July

Authorised but not contracted at 31 July

42

At31July

2015

299

(2,718)

2015 2014

£'000 £'000

39,261 32,867

1,432 1,529

1,591 1,543

402 436

3,017 3,424

16 79
[736) {617)

44,983 39,261

2015 2014

E'000 £'000

28,629 25,806

1,693 1,525

402 436

1,113 1,190

299 289
{736) (617)

31,400 28,629

At3lluly At3lJuly At 31 July At 31 luly
2014 2013 012 2011
239 3,248 {718) {227)

{ 811) - {301} 1872
13,135) 2,661 {4,560) 2,741
2015 2014

£'000 £000

454 170

195 2,439
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28 Financlal commitments

At 31 July the College had annual commitments under non-cancellable cperating feases as follows:

2015 2014
E000 E'000

Land and bulldings
Explring within one year 5 4
Explring within two and five years inclusive 38 97
Explring In over five years 542 572
585 673

Other

Expiring within one year 60 -
Explring withln two and five years inclusive 12 113
Expiring in over five years - -
72 113

29 Contingent llabllity

There are no contingent llabllities (2013/14: none).

30 Related party transactlons

Owing to the nature of the College's operations and the composilion of the board of governors belng drawn from local public and private sector organisatlons, it
Is Inevitable that transactlons will take place with organlsatlons in which a member of the board of governors may have an inlerest. All transactlons Invelving
such organlsatlons are conducled at arm’s length and In accordance with Lhe College’s financlal regulallons and normal procurement procedures.

The total expenses paid to or on behalf of the Governors during the year was £52.35; 2 governors [2013/14 £130.40; 2 governors). This represents travel and
subsistence expanses and other out of pocket expenses incurred in attending Governor meelings and charity events on their official capacity.

No Governor has received any remuneration or waived payments frorm the College or its subsidiaries during the year {2013/14: None).

Salford Academy Trust

Salford City College is the sponsor of Salford Academy Trust. Salford Academy Trust comprises of the Alblon Academy, Marlborough Road Academy and
Dukesgate Academy. Sales to Salford Academy Trust {Induding Indhvidual academles within the Trust) amounted to £66,462 In the year (2014: £107,000) which
related to lhe supply of goods and services. A balance of £32,954 remains outslanding at the year end and is included in year end debtors (2014: £9,000). The
following employees of Salford City College are directors of Salford Acadery Trust:

Salford City College Salford Academy Trust
Leon Dowd Vice Principal - Quality Chair
Warren O’'Donovan Director of Human Resaurces Director

Transactions with the S5FA and the EFA are detailed in netes 2 and 18.

EdJobs Limited
Edlobs Umited is a wholly owned subsidiary of Salford City College. The College made payments on behalf of E4lobs Limited of £47,351 in the year (2014:
£55,598). Abalance of £90,504 remains outstanding at the year end and is included in year end debtors {2014: £43,113),

31 Amounts disbursed as agent
Learner support funds

2015 2014

£000 £000
Funding body grants — hardship support 1,615 1,592
Disbursed to students {1,109} (1528)
Administration costs (52} (23
Deferred income carried forward - -
Balance unspent as at 31 July, included in creditors 454 37

Funding body grants are available solely for students. In the majorily of instances, the College only acts as a paylng agent. In these ¢lrcumstances, the grants and
related dishursements are therefore excluded from Lthe Income and expendilure account.
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