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1. Foreword   

The SCC Group delivers programmes to a diverse community of students and we take great 
pride in supporting each student to achieve their own aspirations. We are fully committed to 
delivering equality of opportunity for all students and staff, to eliminate all forms of unfair and 
illegal discrimination as well as all forms of harassment and victimisation. Equality, diversity 
and inclusivity at the core of everything we do and as a result of our approach and hard work 
we were awarded a Grade 2 from Ofsted at our most recent inspection (December 2019).  

All stakeholders of the SCC Group are expected to help promote a positive and inclusive 
culture founded on the following principles:   
  

• We respect the rights of individuals   
• We promote professional and ethical behaviour   
• We value all our staff and students equally   
• We promote diversity, equality and inclusion   
• We operate first and foremost as a centre of excellence in education,  

underpinned by transparent and efficient business processes   
• We prioritise the needs of our primary stakeholders: our students and the  

communities we serve   
• We promote global citizenship in our staff and students   

  

The Single Equality Scheme and Action Plan provide an overview in regard to how the SCC 
Group will meet its equality duties, how it will handle any cases of harassment and unlawful 
discrimination, how policies, processes and plans will be monitored for adverse impact, how 
the overall practice and outcomes of the SCC Group will be monitored and how action will be 
planned and delivered to address any concerns that are identified. The SCC Group will meet 
these duties through the development of our Equality Objectives.   
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2. Introduction   

This Scheme applies to all stakeholders of the SCC Group, including students, governors, 
staff, work placement providers, parents or carers, visitors and community members.  

This Single Equality Scheme sets out the SCC Group’s statutory requirements under the 
Equality Act 2010.   

This is our second Single Equality Scheme (SES) which states how the College will meet the 
Equality Duty.  It builds on the progress the College has made in the last SES.  This scheme 
describes how we intend to fulfil our legal duties to eliminate unlawful discrimination and 
harassment; advance equality of opportunity and foster good relations between people who 
share a protected characteristic and those who do not.  The protected characteristics under 
the Equality Act 2010 are; race, disability, sex, age, religion or belief, sexual orientation, 
pregnancy and maternity, marriage and civil partnership and gender reassignment.    

The scheme is also extended to incorporate the SCC Group’s commitment to consider the 
impact of possible socio-economic factors and disadvantage which the College determines 
as key to the students, staff and community of Salford.    

The Single Equality Scheme is linked to the Equality Action Plan and Equality Objectives 
which sets out how the SCC Group intends to implement the scheme over during 2016 - 
2020.  Progress against the scheme and action plan will be reviewed annually through the 
Annual Equality, Diversity & Inclusivity Report.   
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3.  Equality & Diversity Statement   

The SCC Group does not tolerate less favourable treatment or anyone on the grounds of  
Age, Disability, Gender Reassignment, Race, Religion or Belief, Sex, Sexual Orientation, 
Marriage and Civil Partnership, Pregnancy and Maternity / Paternity and socio-economic 
background.  We seek to ensure that no member of the College community receives less 
favourable treatment on any of these grounds which cannot be shown to be justified.    

Through the Single Equality Scheme, we will tackle discrimination, harassment and 
victimisation; advance equality of opportunity and foster good relations between all people.  
The SCC Group is committed to providing services that promote equality, value diversity and 
community cohesion and strives to ensure that everyone in College is treated with dignity 
and respect.    

We will make sure that our employment practices are fair and promote equality; continue to 
take positive action to address any under representation in our staff, student, and 
corporation profiles and to tackle any performance gaps for equality groups.  We will also 
work to remove barriers to success or progression to staff or students and actively celebrate 
the diversity of our staff and students and the communities they belong to.  We will ensure 
that the principles of this scheme are reflected within our policies, procedures and services 
and form part of everything we do.  This is an ongoing commitment to help to ensure that our 
services meet the varied and individual needs of our staff, students and wider community.   
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4.   The SCC Group’s Strategic Priorities   

The SCC Group’s vision is to:   

 “To be a beacon of educational excellence transforming the lives of the individuals and 

communities we serve.”  

We will do this by harnessing community pride, citizenship, loyalty and enterprise to embrace 
learning as the key to opportunity and social and economic wellbeing.  
Underpinning this vision will be a strong sense of team spirit at all levels – staff, students, 
parents, employers and politicians will exploit opportunities to work together to achieve their 
personal goals and enrich the overall quality of life in the city.   

  

Specifically, we will:   

• Proactively promote learning opportunities available across the SCC Group and in 
the wider community.   

• Strive to respond to the demands of individual students, employees, employers and 
national priorities by developing a wide range of flexible delivery options.   

• Constantly seek to improve and provide learning experiences of outstanding quality.   

  

Our strategic aims are to:  

I. Deliver outstanding quality in terms of teaching and learning and the student 
experience.   
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II. Provide outstanding levels of student care with an emphasis on educating the 
whole person, employability skills and positive progression outcomes.   

III. Create a College community with core values at its heart.   
IV. Nurture our staff and students so that we have high levels of morale, together 

creativity, innovation and excellence.  
V. Put high standards at the heart of all that we do. In our pursuit of excellence, we 

recognise that individually and collectively we can always improve.   

  

To support the achievement of our aims we will:   

VI. Seek to prosper as an independent organisation working in partnership with 
others to contribute to local, regional and national priorities.   

VII. Maintain a comprehensive offer for all abilities and ages, valuing all our students 
equally and promoting equality and diversity.   

VIII. Invest in and modernise our campuses.  
IX. Maintain financial stability through effective cost control and growth in 16-18 

students, Higher Education, Apprenticeships, adult and full cost recovery provision.   
X. Strive to become sector-leading in all our activities with appropriate benchmarking 

against ‘Best in Class’ organisations, Sixth Form Colleges and General Further 
Education Colleges.   

   
Equality & Diversity Objectives   

The mission, values and strategic aims are the overarching drivers for the following Equality, 
Diversity & Inclusivity Objectives for 2016 – 2020.   

  
  

1. Demonstrate Equality, Diversity & Inclusion Leadership   
  

To ensure that equality, diversity and inclusivity underpins the way in which the 
SCC Group is led and managed and is fully embedded in policy, performance  

         and quality assurance processes.   
  
  

2. Promote and support equality, diversity and inclusivity through Learning, 
Teaching, Training and Assessments   

  
To ensure equality, diversity and inclusivity is embedded in teaching, learning, 
training, tutorials and assessment practices and within the curriculum offered by     

         all programme areas.   
  
  

3. Evaluate Data and implement Staff Development   
 
To address any gaps in the success, retention or achievement of equality and 
disadvantaged groups.  To ensure the curriculum offer is appropriately  

         differentiated to meet learner needs, to support the skills development, progress   
         and progression of different groups.   
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5.   The Local Context   

The SCC Group is a General Further Education College set across five delivery centres in 
Salford. The College offers a broad curriculum from Level One to Foundation Degree.   

According to the 2011 census information:   

• The resident population of Salford was 233,933 an increase of 17,800 from 2001.   
• In 2011 there was an estimated 103,600 occupied households in Salford, compared 

to 94,200 in 2001 (an actual increase of 9,400 households).   
• The unemployment rate was 19.8%   
• 3.2% of Salford pupils were BME in 2001, this increased to 14.5% in 2010.   
• Between 2009 and 2011, the number of ABME children within Salford state schools 

increased by 495 persons per year (approx. 12%), the largest proportion being 
among White Other and Eastern European groups.   

• In 2009, 61 different ethnicities were recorded in the Salford School Census.   
• 2.4% (2,470) of households contained at least one adult who did not speak English 

as a first language (England 3.9%).    
• 0.6% (650) had only a child aged 3-15 who spoke English as a first language 

(England is 0.8%)   
• 5.0% (5,200) contained no people of any age who spoke English as a first language 

(England is 4.4%)   
• Rapid expansion of Orthodox Jewish Community – at least 10,000 now; one in thirty 

of all residents and around one in ten of all young people.   
• The arrival of skilled, often well-educated migrant workers from central and Eastern 

Europe since 2004.  Between 2004 – 2008 there was an increase of 158% in NI 
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numbers issued for people in Salford, mainly to Polish, Czech and other A8 citizens.    
Salford (like Manchester and Liverpool) has been one of the region’s main gateways 
for the national programme of asylum seeker dispersal.   

The following chart shows the 2011 age profile of the Salford population with comparison 
with Greater Manchester and England:    

   
KS102EW: Age Structure in 2011     

Age   
Salford   Greater   

Manchester   England  

Number   %   of   
Total   

  
% of Total   

All  
  Usua 
l   
Residents   233,933   100.0   100.0   100.0   
0-4   16,255   6.9   6.8   6.3   
5-7   8,146   3.5   3.7   3.4   
8-9   4,865   2.1   2.2   2.2   
10-14   12,969   5.5   6.0   5.8   
15   2,918   1.2   1.3   1.2   
16-17   5,543   2.4   2.5   2.5   
18-19   6,642   2.8   2.8   2.6   
20-24   19,537   8.4   7.6   6.8   
25-29   20,989   9.0   7.5   6.9   
30-44   48,801   20.9   20.9   20.6   
45-59   41,704   17.8   18.7   19.4   
60-64   12,358   5.3   5.6   6.0   
65-74   17,543   7.5   7.9   8.6   
75-84   11,144   4.8   4.8   5.5   
85-89   3,012   1.3   1.2   1.5   
90+   1,507   0.6   0.6   0.8   
Mean age   37.4            
Medium age   35            

  

 

Source: Census 2011, Office for National Statistics    

The predictions for the next 10 years are an increase in migrant workers to the city with 
better educated residents.    
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Employment Figures:   

• The number of Salford residents claiming Jobseekers Allowance shows a significant 
decrease, from 5.2% (8,216) of the working age population in July 2013 to 3.1%  
(4,885) currently.  However, the Salford average (3.1%) is higher than the Greater 
Manchester (2.8%), North West (2.6%) and GB (2.4%) averages.   

• The number of 18-24 year olds claiming Jobseeker Allowance (JSA) in Salford 
continues to decline, from 26.4% (2,170 claimants) in July 2013 to 24.2% (1,185 
claimants) in July 2014.    

• In Salford the number of residents claiming JSA for more than 6 months continues to 
fall, from 46% (3,780 claimants) in July 2013 to 44.2% (2,160 claimants) in July 2014, 
equivalent to 1.4% of Salford’s working age population claiming long-term JSA.  

• The decline in long-term (6 months+) claimants is reflected both regionally and 
nationally, with the Salford average (44.2%) lower than the GM (47.5%), North-West 
(47.3%) and UK (47.5%) averages.  

• The 2014/15 pass rate in Salford for 5 A* - C grades, including maths and English for 
GCSE is 48% which is the lowest from the 10 boroughs that create Greater 
Manchester.    

The Colleges provide a wide range of post-16 education and training including 16-19 study 
programmes, vocational courses for adults, apprenticeships and community learning. The 
College works with several subcontractors.  
 
The College uses Labour Market Information, destination data and feedback from employers 
and stakeholders to inform curriculum planning and intent. 

Salford has a population of 234,000.  It has a diverse business base with strengths across many 
sectors offering major growth opportunities particularly in business, financial and professional 
services; digital and creative industries; logistics and manufacturing; health and social care; 
hospitality, tourism and sport; and, construction.  

Nearly 19,000 people in Salford (11.7%) are claiming out of work benefits which is higher than 
both the Greater Manchester (10.3%) and the national average (8.4%).  Some areas in the city 
– notably Broughton, Langworthy and Little Hulton experience unemployment rates of nearly 
20%.  

The Colleges recruit students and apprentices from some of the most deprived areas in 
England. The number of school leavers who achieve GCSE at grades 9 to 4 in English and 
mathematics is low. 

   

 6.   The SCC Group Context   

Staff  

Our current staff profile shows that we have a diverse group of employees.  Data is obtained 
as part of the recruitment and selection process and on an annual basis staff are asked to 
check and amend their personal information to ensure its accuracy.   

Our staff profile can be found in appendix one of this report and we do feel that our staff 
profile represents the student profile and the Salford community.    

 
•             63.8% females and 36.2% males  
•             Average employee age is 44  
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•             86% are White (75% are White British)  
•             23 employees are 65+ years old  
 

We provide mandatory training for all new staff as part of our induction processes have a 
mandatory EDI online course for all staff. The completion of these essential sessions are 
linked to our performance review (PDR) processes and salary increases and increments.  
Our additional training has been provided on Faith and Beliefs, Cultural Differences, 
Embedding Equality, Diversity and Inclusivity into the Curriculum and tackling homophobic 
language.    

Feedback on the Equality, Diversity and Inclusivity training provided has been obtained and 
the impact assessed through on-going feedback and survey with 100% of those attending 
awarding the highest marks for objectives, relevance and materials for the session on ‘E, D 
& I in the Classroom’.    

We have worked with particular groups such as All Faiths and None (AFAN) and Stonewall 
to develop the work already in place within College and enhance the skills of our staff and 
the experiences of our students.     

From our most recent staff survey 91% of employees who completed the survey said they 
are aware that the SCC Group has policies and procedures in place that support their rights 
and responsibilities and 93% agreed that equality of opportunity is embedded in the culture 
of the SCC Group. 
 
Our Human Resources Team support any concerns or grievances relating to treatment as a 
result of a protected characteristic and during the period from 1 August 2019 until 31 January 
2020 there was one E&D related grievance. In total we dealt with 5 grievances and we have 
not progressed any disciplinary cases as a result of employees breaching our commitment 
to the duty.  Our employment practice is that we deal robustly and sensitively with any 
concerns regarding protected characteristics. 
  

Students   

It is important that we close any performance gaps in regard to learner performance.  In order 
to do so, data must be rigorously evaluated.  The full data can be found on the College Intranet 
under Reports and Documents, click on College reporting, then Achievement Rates, go to 
pages 7-9 for gender, ethnicity and disability data once the report has downloaded.  In 
summary the data shows:   

Gender   

There is a 1% difference between the all age female achievement rate of 87.7%, compared 
to the all age male achievement rate of 86.7% 
  

Ethnicity   

The majority of students identifying as being from a minority ethnic group are around or above 
College achievement rates for their age groups, with the exception of a small cohort of Black 
Caribbean learners. Departmental SARs analyse and respond to gender and ethnicity data.   
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Learning Difficulty    

Leaders and managers have been mostly successful in minimising the gaps in achievement 
between different groups of students. However, there are some gaps in performance between 
disadvantaged and non-disadvantaged learners which need to be addressed. For example:  
students with poor mental health, mobility issues and/or autism perform less well than their 
peers. 

Almost all students who have high needs achieve accredited and non-accredited qualifications 
and develop the necessary skills and knowledge that they need to make good progress towards 
achieving their goals. 
 

The teaching and learning survey data for 2018-2019 confirms that:   

90% of respondents for Teaching Learning and Assessment survey (Dec 2018) agreed ‘my 
teacher treats us all fairly and equally’, a decline of 3%. 

95% of respondents for the Teaching, Learning and Assessment survey (Dec 2018) agreed 
they felt safe at College, an improvement of 1% on last year.   

   
   

7.   Legislative Framework   

Public Sector Equality Duty   

The SCC Group is defined as a public authority under the equality legislation.  This means 
that we have a legal duty to comply with the equality and diversity laws.  The Equality Act 
2010 is the most relevant legislation applicable to public bodies and most aspects of the 
legislation came into effect on 1 October 2010.    
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The Act replaces all previous legislation on equality and diversity and aims to streamline, 
strengthen and harmonise the previous equality law.  The Equality Act 2010 is realised 
through a single public sector equality duty (known as the Public Sector Equality Duty, PSED 
or the equality duty).   

The equality duty extends to all aspects of a person’s identity – known as protected 
characteristics – that are protected under the Equality Act 2010.  Age, Disability, Gender 
Reassignment, Race, Religion or Belief, Sex, Sexual Orientation, Marriage and Civil 
Partnership, Pregnancy and Maternity / Paternity and socio-economic background. The duty 
is in place to protect and promote equality for the protected characteristics and they ally to all 
staff, students and visitors to the SCC Group.   

The equality duty has two main parts: the ‘general’ equality duty and the ‘specific duties’.   

The general equality duty sets out the equality items that the SCC Group needs to consider 
when making decisions that affect students or staff with different protected characteristics.    
This duty has three elements in which the College are required to have ‘due regard’ when 
making decisions and developing policies.  These are the need to:   

 
• Eliminate discrimination, harassment, victimisation and other conduct that is 

prohibited by the Equality Act 2010.   
• Advance equality of opportunity between people who share a protected 

characteristic and people who do not share it; and   
• Foster good relations across all protected characteristics.   

Having due regard to the need to advance equality of opportunity is defined as having due 
regard to the need to:    

• Remove or minimise disadvantages   
• Take steps to meet different needs  
• Encourage participation when it is disproportionately low   

 

In order to help the SCC Group meet the general equality duty there are two specific duties 
that need to be carried out, these are:    

• To publish information to demonstrate how the SCC Group is complying with the 
equality duty, at least annually   

• To prepare and publish one or more specific and measurable equality objectives, 
at least every four years to achieve any of the aims in the general equality duty.   

This applies to all activities in education, employment and training such as teaching and 
learning, employing people and providing services.  The responsibility of meeting the 
legislative requirements sits ultimately with the Corporation, however, all students, staff and 
visitors have a responsibility to ensure the duty is met to ensure compliance.   

The SCC Group recognises the importance of meeting the legal requirements and through 
this scheme outline our objectives, priorities and actions to eliminate discrimination, 
harassment and victimisation, advance equality of opportunity and foster good relations 
between different groups of people.   
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Protected Characteristics   

The following characteristics are protected under the Equality Act 2010.  In addition, each 
characteristic is defined in more detail:   

 Age   

Where this is referred to, it refers to a person belonging to a particular age (e.g. 42 year olds) 
or range of ages (e.g. 35 – 45 year olds).   

  
 Disability   

A person has a disability if they have a physical or mental impairment, which has a 
substantial and long-term adverse effect on that person’s ability to carry out normal day-
today activities.    

 Gender reassignment   

The process of transitioning from one gender to another.   

  
 Marriage and civil partnership   

 

In the Equality Act marriage and civil partnership means someone who is legally married or 
in a civil partnership. Marriage and Civil Partnership can be either between a man and a 
woman, or between partners of the same sex. Civil partners must not be treated less 
favourably than married couples (except where permitted by the Equality Act).   

  
 Pregnancy and maternity   

Pregnancy is the condition of being pregnant or expecting a baby.  Maternity refers to the 
period after the birth (26 weeks), and this includes treating a woman unfavourably because 
she is breastfeeding.    

  
 Race   

Refers to the protected characteristic of Race.  It refers to a group of people defined by their 
race, colour and nationality (including citizenship) ethnic or national origins.    

  
 Religion and belief   

Religion has the meaning usually given to it but belief includes religious and philosophical 
beliefs including lack of belief e.g. Atheism.  Generally, a belief should affect your life choices 
or the way you live for it to be included in the definition.   

  
 Sex   

A man or woman.  In relation to a group of people, it refers to either men or women or to 
either boys or girls.   
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 Sexual orientation   

Whether a person’s sexual attraction is towards their own sex, the opposite sex or both 
sexes.  Everyone is protected from being treated unfairly because of their sexual orientation, 
whether they are bisexual, gay, lesbian or heterosexual.   

    

  

   
   

8. Responsibilities    

 Governors are responsible for ensuring that the SCC Group complies with Equality 
legislation and for approving and reviewing the Scheme and monitoring its 
implementation.  
  

 The Group Principal is responsible for giving a consistent and high-profile lead on 
equality issues, promoting the Scheme inside and outside the institution.   
  

 The Equality, Diversity & Inclusion Steering Group is responsible for the 
monitoring and review of the Scheme and Action Plan and for evaluating its 
effectiveness. The Plan will incorporate actions and targets for continuous 
improvement in achieving equality. The EDI Steering Group is also responsible for 
the systematic monitoring of the performance indicators included in the Plan.  
  

 The Human Resources Department is responsible for the monitoring and 
implementation of all aspects of this Scheme relating to the employment of staff. This 
includes the monitoring of fair selection processes and their impact on the staff profile 
of the SCC Group at all levels.    
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 Managers are responsible for putting the Scheme and its strategies and processes 

into practice, making sure that all staff know their responsibilities, and receive 
support and training in carrying these out, following the relevant processes and 
taking action against staff or students who discriminate.  
  

 All staff are responsible for ensuring that they are able to recognise discrimination 
and to challenge or report it if they witness it, promoting equality, ensuring that they  
do not discriminate against anyone and taking up training and development 
opportunities to keep up to date with the legislation on equality.  
  

 Students are responsible for ensuring that they do not discriminate against anyone, 
are able to recognise discrimination and challenge or report any instances that they 
might witness.   
  

  
  

9. Ongoing Involvement, Consultation & Communication:  

The SCC Group is committed to consulting with all stakeholders in relation to its Single 
Equality Scheme and Equality Objectives and will invite a range of stakeholders to provide 
feedback.   

The SCC Group will use information and statistics gathered throughout the year on students, 
staff and the local community to inform our service provision and identify any actions 
required. Actions identified as a result of the information gathered will be included in the 
Scheme Action Plan and reflected through the College equality objectives, which will then be 
monitored by the E, D & I Steering Group.   
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The SCC Group has strategies in place to ensure that students and staff are involved and 
consulted at various times in the year to inform and develop the direction of our services and 
ensure we promote equality and inclusivity in everything we do.  This includes the College 
learner engagement mechanisms and the communication methods with staff.   

We continuously involve the College community (including external stakeholders) through 
policy development process and through shaping the delivery of our services.  We use 
information, data and comments from the whole College community to form the basis of our 
equality impact assessments and embed equality, diversity and inclusivity into our policies, 
practices and plans and in the delivery of our College services.   

In developing our action plan we have consulted with students, staff and stakeholders.   

We have also looked at different evidence sources that have helped us to understand better, 
how we are performing as an employer and as a provider of learning.   

  

   
   

Communication to the public (including students, staff, partners and other 
stakeholders):   

• The SCC Group’s commitment to equality across all strands will be highlighted in 
our prospectus and in our strategic plan.   

• Summary of the results of monitoring information will be presented to meetings of 
the Equality, Diversity & Inclusivity Steering Group, and the Corporation and 
made available to the recognised trade unions.  
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Communication to students:  

• All students will have access to a copy of the scheme through the College 
Intranet and Website or through Student Services.    

• The induction programme for students will highlight the SCC Group’s commitment 
to equality and diversity and what action they can take if they believe they have 
encountered discrimination and how we would handle such matters.   

• Tutors will reinforce this information during tutorials or work-based mentoring.   
   

To work placement providers, partners, contractors, associated employers and other 
stakeholders:   

• All work placement providers, partners and franchises will receive a summary of their 
responsibilities under the Policy and will be required to signify their understanding and 
agreement to them.  

• Work placement providers will be offered briefings on equality and diversity issues.  
• College staff will promote the recruitment of students from under-represented groups 

to providers.   

 

Communication to staff:  

• All staff will have access to a full copy of this scheme via the intranet with an 
introduction in the HR Termly Newsletter.  

• The induction programme for new staff will highlight the SCC Group’s commitment to 
equality, diversity and inclusivity along with the action to be taken to support staff and 
students who face discrimination and harassment.   

  

10.  Meeting the Equality Duty   

The legal responsibilities placed on the SCC Group by law are outlined below which explains 
the duties we must comply with.  This section relates to the requirements for achieving 
equality within the SCC Group and the actions we intend to take to meet our legal duties and 
drive forward our work on equality, diversity and inclusivity.   

We will:   

• Implement the Public Sector Equality Duty and ensure that the SCC Group complies 
with the requirements of the Equality Act 2010 through the implementation of this 
Single Equality Scheme.   

• Not tolerate discrimination on the grounds of race, disability, sex, age, religion or 
belief, sexual orientation, pregnancy and maternity, marriage and civil partnership, 
gender reassignment and socio-economic status.  Any incident or complaint of 
discrimination, bullying, harassment or victimisation will be investigated, and if proven, 
disciplinary action will be considered.   

• Identify and challenge stereotypical and discriminatory assumptions and act on 
attitudes, remarks and behaviour based on prejudice or discrimination.  

• Report annually on its progress against Equality Objectives and publish an annual 
equality, diversity and inclusivity report to Corporation.   

• Highlight the SCC Group’s commitment to equality, diversity and inclusivity in publicity 
material and a summary of the results of monitoring information will be published 



Page 19 of 22  
  

annually.  Our commitment will be highlighted within College materials and key 
publications.   

• Provide accessible copies of the Scheme (paper based & electronic) to all staff, 
students and stakeholders.  A summary will also be provided to contractors 
undertaking work on behalf of the College and to ensure that contractors meet our 
standards in terms of equality, diversity and inclusivity.   

• Work to address any equality gaps in performance (success, achievement and 
retention rates) for different groups of students.   

• Collect and report on information in relation to the diversity of its staff, students and 
Corporation members together with local community data to assess needs and inform 
service delivery.   

• Equality Impact Assess and regularly review its policies, procedures, practices and 
plans to ensure that the needs and interests of all equality groups are taken into 
consideration when planning and delivering services.  

• Ensure that recruitment, selection and promotion opportunities are open to all students 
and staff from different groups and backgrounds for all courses, programmes of study 
and employment opportunities, using Positive Action where required for employment.   

• Promote and embed an inclusive curriculum, which upholds the SCC Group’s values.  
• Encourage the participation of different groups and consult with staff, students and 

service users in the delivery and progression of services in the SCC Group.   
• Provide ongoing support and training to all staff to ensure that an inclusive and on 

discriminatory culture exists and equality, diversity and inclusivity is embedded 
throughout the SCC Group.  The staff induction programme will highlight the SCC 
Group’s commitment to equality, diversity and inclusivity and potential consequences 
to any discrimination.   

• Take steps to take account of people with disabilities, even where this involves treating 
people with a disability more favourably than other people.  The SCC Group will make 
reasonable adjustments to support people with disabilities to help overcome barriers.   

• Encourage students and staff to participate in cultural / religious activities and provide 
a supportive environment for staff and students who wish to follow cultural, 
philosophical and religious practices and express their cultural and religious identity.  
The exception to this is where the health, safety and welfare of the person is 
compromised or where there is likely to be an increased risk to others.   

• Identify opportunities to encourage students to engage with other students from a 
different background.  The SCC Group will be involved in multi-agency partnerships 
working on promoting equality and community cohesion across the City.   

• Provide various facilities for students and staff including multi-faith prayer rooms and 
accessible buildings, services and environments.   

• Support students to access College life and remove identified barriers to learning that 
arise from disabilities or learning difficulties.  This can include support from trained 
staff, access to additional resources and assistive technology support to meet the 
needs on identified assessments, for example, Learning Disability Assessments and 
Education Health Care Plans.   

• Provide key SCC Group documents in alternative formats on request for example in 
larger print.     
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11.  Monitoring   

This scheme and its objectives has been developed and will be monitored in 
consultation with staff, students and external stakeholders to ensure that the SCC 
Group continues to respond to the concerns of all the people affected.   

Monitoring will take place via the Equality, Diversity and Inclusivity Steering Group, the 
Senior Leadership Team and the Corporation.   

The SCC Group will produce an annual report summarising progress against actions in this 
scheme.   
Findings, recommendations and monitoring of Equality Impact Assessments (EIA’s) will be 
reported and monitored by the E, D and I Steering Group, reported within the Annual report 
and published via the SCC Group website.  

Information will be obtained and analysed regarding any incidents of bullying, harassment or 
discrimination.  This information will be shared with partners within the City of Salford.   

   

   
    

12.  Breaches of the Scheme and Complaints   

Breaches of this scheme will be dealt with in the same ways that breaches of our other SCC 
Group policies are dealt with.  Complaints in relation to equality, diversity and inclusivity for 
the Single Equality Scheme will be handled through the SCC Group’s complaints and 
grievances procedures.   

Acts of discrimination (direct and indirect), harassment, victimisation or abuse will be treated 
as a serious disciplinary offence.  The SCC Group will seek to provide a supportive 
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environment for stakeholders who make claims of discrimination, harassment or victimisation 
through the appropriate procedure.   

We are fully committed to meeting our legal obligation to promote equality.  Staff can raise 
issues with their line managers or through HR, alternatively, they can seek the advice of the 
Head of Department.  Students can raise issues through their teachers, Personal Tutor, 
Learner Voice, Student Council, Forums or learner surveys.   

The SCC Group will seek to provide a supportive environment for incidents of harassment, 
bullying and discrimination.  The bullying and harassment policy can be used to report and 
investigate equality issues regarding bullying and harassment.  Any incidents of hate crime 
will follow the procedure as outlined in the bullying and harassment policy.   

Complaints will be monitored annually and reported to the Equality, Diversity & inclusivity 
Steering Group.  Specific monitoring will also take place in relation to bullying, harassment 
and discrimination incidents for both staff and students.   

  

13. Publishing the Scheme   

We recognise that this scheme is a public document that should be made available to any 
interested stakeholder.  We will promote and publish our Single Equality Scheme by:    

• Placing it on our website, intranet and VLE for staff, students and stakeholders   
• Having copies available in reception areas and the Digital Learning Zones with further 

copies and alternative formats available by request   
• Making it available on request to all existing and potential members of the SCC Group 

community and interested stakeholders   
• Providing a summary guide for sub-contractors and other interested stakeholders   

Providing a summary in our key documents and other College documentation.   

 

Responsibility for Review: Head of HR and Organisational Development   

Date of Last Review: April 2020 Date of Next Review: November 2021  

Endorsed by: Group Principal and HR & OD Committee  

   

If you would like a copy of this document in an alternative language or in an alternative 
format such as audio, large print or braille, please contact us on 0161 631 5000 or 
enquiries@salfordcc.ac.uk   
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The SCC Group  

  
Equality Objectives & Action Plan  

  

2016 – 2021  

   
 

1. Demonstrate Equality, Diversity and Inclusivity Leadership  

  
• Embed equality, diversity & inclusivity considerations in to the self-assessment and 

other processes.  
 
• Continue to educate and embed a culture of understanding and acceptance of 

others enforcing our zero tolerance approach on breaches of E, D & I.  
 
• Ensure fair access for all SCC Group stakeholders.  
 
• Equality, Diversity & Inclusivity considerations continue to be embedded into 

College activities and future work.  Progress and Human Resources monitor any 
breaches of E, D & I, supporting our zero tolerance approach. Through 
consultation work with Estates and our Facilities colleagues, access to buildings 
and new buildings has resulted in some minor changes and improvements.  
Learning Support (LS) consider access requests and support for students for 
specific equipment and projects from Exceeding Expectations have looked at and 
advised our leadership teams on Faith and Chaplaincy and Equality, Diversity & 
Inclusivity.  We have provided staff and students with advice and training from All 
Faiths and None (AFAN) which has increased dialogue between groups on faith, 
spiritualism and belief.  

 
 
 

2. Promote quality and support diversity through learning, teaching, training 

and assessments  

  
• Continue to narrow attainment gaps for any under achieving groups, with 

appropriate actions.  
 
• Continue to monitor access to learning support and address any gaps accordingly.  
 
• Improve high grades achieved in all learner groups.  
 
• An area identified was the success rates between 16-18 and 19+, particularly in 

the Construction, Maths & Sciences and Education & Training areas, and work has 
commenced on narrowing success rates in these areas.  We have provided 
training for staff on working with males with strategies to organise their work, which 
is a common problem with under-achievement.   
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• Males have been identified as at risk groups in Subject Sector Areas 2 (Science & 
Maths), 5 (Construction & the Built Environment) and 13 (Education & Training), so 
a standard meeting agenda item in those teams is in place. Successful male role 
models in those areas will act as guest speakers as part of the under achieving 
males strategy.  We aspire to 90%+ Success Rates for all students within 12 
months and continue to commit to narrow any gaps between different groups of 
students.  

 
 
 

3. Evaluate Data and implement staff development  

  
• Audit and report on data for learner and staff profiles to ensure accuracy.  
 
• Continue to maintain staff numbers in minority areas to reflect the Salford 

population and learner profiles.  
 
• Provide E, D & I training as an essential part of continuous professional 

development.  
 
• Data has been reviewed through the E, D & I Strategic group and Curriculum & 

Quality meetings. Work will continue to reduce the number of ‘unknowns’ and 
broaden the areas reported on such as pregnancy and maternity.  

 
• Assistant Principals have identified concerns with males and aspiration events 

have taken place. Staff profile and student profiles are broadly the same and 
generally better than Salford 2011 Census data. Additional E, D & I sessions 
covering Cultural Diversity and Homophobia have been run for staff to attend along 
with sessions on embedding E, D & I into the curriculum. It is aimed to have an 
increase in Black and Asian Minority Ethnicity (BAME) groups of up to 5% over the 
next four years.   

 
    

  

    

   

   

   

    


